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COLLECTIVE BARGAINING AGREEMENT

ARTICLE 1
RECOGNITION

The Board of Education of Meridian Community Unit School District No. 101, hereinafter 
referred to as the “Employer”, recognizes The Laborers’ International Union of North 
America, The Southern and Central Illinois Laborers’ District Council and Laborers’ 
Local 773, hereinafter referred to as the “Union”, as the sole and exclusive bargaining 
representative for all Teacher Assistants employed by the Employer, excluding all 
supervisors, managerial employees, confidential employees, short-term employees, and 
students as defined in the Act, and all other employees of the District.

ARTICLE 2
UNION MEMBERSHIP

1. Each bargaining unit member who is currently a member of the Union or who 
subsequently joins the Union shall pay dues and applicable fees to the Union 
equivalent to the amount uniformly required of members of the Union including 
local, state and national dues.

2. Such fee shall be paid to the Union by the Board no later than twenty (20) days 
following the deduction.

3. In the event of any legal action against the Board brought in a court or 
administrative agency because of the compliance with this Article, the Union 
agrees to defend such action, at its own expense and through its own counsel, 
provided.

A. The Board gives immediate notice on such action, in writing, to the Union 
and permits the Union intervention if it so desires; and

B. The Board gives cooperation to the Union and its counsel in securing and 
giving evidence, obtaining witnesses and making relevant information 
available at both trial and all appellate levels.

5. The Union agrees that in any action so defended, it will indemnify and hold 
harmless the Board from any liability for damages and costs imposed by a final 
judgment of a court or administrative agency as a direct consequence of the 
Board’s non-negligent compliance with this Article.

A. It is expressly understood that this safe harmless provision will not apply 
to any claim, demand, suit or other form of liability, which may arise as a 
result of any type of willful misconduct by the Board or if the Board does 
not faithfully discharge any obligation imposed upon it by this Article.
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ARTICLE 3
MANAGEMENT RIGHTS

The Board, on its own behalf and on behalf of the electors of the District, hereby retains 
and reserves unto itself all powers, rights, authority, duties and responsibilities 
conferred upon and vested in it by the laws and the Constitution of the State of Illinois, 
including the Illinois Education Labor Relations Act, and of the United States, including 
but limiting the generality of the foregoing, the right:

1. To the executive management and administration control of the school system 
and its properties and facilities, including functions of the District, standards of 
service, its overall budget, and organizational structure.

2. To hire all employees and subject them to the provisions of the law, to determine 
qualifications and the conditions for their continued employment or dismissal, 
transfer or demotion; and to promote and direct all such employees; and to 
determine the need for lay-off of employees, and carry out said determination.

3. To establish grades and courses of instruction, including special programs, and 
to provide for athletic, recreational and social events for students, all as deemed 
necessary or advisable by the Board.

4. To delegate authority through recognized administration channels for the 
development and organization of the means and methods of instruction 
according to written Board policy or as the same may from time to time be 
amended, the selection of textbooks and teaching material, and the utilization of 
teaching aids of all kinds.

5. To determine the duties and standards of performance for all personnel and 
whether employee adequately performs such duties and meets such standards.

6. To determine the duties, responsibilities and assignments of all personnel 
regardless of classification or certification.

7. To determine job classifications, as well as the curriculum, policies, procedures, 
objectives, goals, and programs.

The Board agrees that the above mentioned rights will not be exercised in violation of 
the expressed terms of this Agreement.

ARTICLE 4
SENIORITY

Seniority shall be defined as the length of continuous service measured from the first 
day of employment in Meridian Community Unit School District No. 101. All seniority 
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compilations of bargaining unit members shall be calculated on the basis of total 
continuous service and by treating seven (7) hours per day and the number of days in 
the normal work year of the position as full-time employment. Any number of hours less 
than seven (7) hours per day and number of days fewer than the normal work year of 
the position should be treated as fractional seniority. Hours worked beyond the number 
of hours in a regular workweek shall not be considered in seniority compilations.

The Union agrees that by setting seven (7) hours as a day for seniority purposes does 
not forbid the School District from increasing the hours to be worked by the members of 
this bargaining unit. On or before February 1 of each year, the Board shall develop a 
seniority list including all non-certified employees of the District. The portion of the list 
containing members of the bargaining unit shall be developed in consultation with the 
Union. The Union and/or its members shall have thirty (30) days from February 1 of 
each year to file exceptions to the seniority list. Such expectations shall be filed with the 
Superintendent of Schools.

Seniority shall be lost upon resignation, dismissal or upon layoff when recall rights 
expire. Seniority shall accrue during any paid absence, including an absence paid by 
worker compensation.

ARTICLE 5
LAYOFF / RECALL

Section 1.  Reduction In Force
In the event of a reduction in force, the procedures set forth in the Illinois School Code 
will apply.

Section 2.  Recall
In the event employees are recalled to work, the procedures set forth in the Illinois 
School Code will apply.

Section 3.  Recall Notification
Employees in the layoff pool shall be notified of vacancies for which they are eligible by 
certified mail, return receipt requested, at their last known address. Employees shall 
have thirty (30) calendar days to notify the Employer of their responsibility of all 
employees eligible for recall to notify the Employer of their current address. Failure to 
respond within the time limit shall result in termination of all employment rights. 
Employees in the same school year that are recalled will retain all benefit, seniority and 
pay levels plus receive any wage increases that they would have incurred while on lay-
off. Employees shall remain on a recall list for a period of one (1) year from date of lay-
off.

ARTICLE 6
LEAVES OF ABSENCE
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Leaves of absence may be granted without pay to employees who have been employed 
by the Employer for at least two (2) continuous school years who desire to return to 
employment in a similar capacity at a time mutually agreed upon. Each approved leave 
of absence shall be of the shortest possible duration required to meet the purpose of the 
leave. Leaves of absence without pay, for not more than one (1) year may be granted to 
qualifying employees according to the following conditions:

1. Written requests for a leave of absence without pay should be made as 
soon as possible before the leave is desired, subject to approval by the 
Board.

2. Dates of departure and return must be mutually acceptable to the 
employee and administration, and determined prior to any final action on 
the request.

3. Employees on such leave may continue insurance benefits if they 
reimburse prorated costs of benefits for which they apply, provided the 
insurance carrier permits the same.

4. Employees will not acquire a year of service credit for salary purposes or 
seniority while on the approved leave of absence without pay unless they 
work at least one-half (1/2) of the employee’s regular work year in the 
contract year in which the leave was taken.

ARTICLE 7
JURY DUTY

Members of the bargaining unit, who are called to serve as jurors shall be excused from 
duty without loss of pay or benefits, provided the employee reimburses the Board for 
any jury pay received. The employee shall provide proof of summons and shall provide 
proof of pay received, or the Board shall retain the option of docking pay for each 
employee who is absent from work for jury duty.

ARTICLE 8
STEWARD

The Local Union Business Manager shall appoint a steward at each Attendance Center 
operated by the District. The Steward shall be the recognized representative of the 
Union during working hours and shall be subject to the same terms and conditions of 
employment as any other employee.

ARTICLE 9
GENERAL PROVISIONS

Section 1: Union Visits
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Authorized representatives of the Local Union shall be permitted to visit the work place 
and/or representatives of the Employer concerning matters covered by this Agreement, 
so long as such visits do not adversely affect the operation of the Employer. The 
representatives will be required to give proper advance notice that they will be on the 
premises of the Employer.

Section 2: Union Use of School Facilities
The Union, upon approval of the Superintendent, shall have the right to use school 
buildings for meetings at a time when school is not in session provided that such 
meetings do not interfere with instructional and/or extracurricular programs. The location 
of any meeting area shall be subject to the prior approval of the Superintendent. 
Whenever special custodial services are required or other expenses are incurred, the 
Board may charge the Union a reasonable fee for these services.

Section 3: Bulletin Boards
The Employer agrees to provide appropriate space at each facility for the Union to place 
a bulletin board. The bulletin board shall be used for general information to its members.

Section 4: Time Off For Union Activities
Up to two (2) Representatives of the Union, with approval of the Superintendent, shall 
be allowed time off without pay to attend state, area-wide or national Union meetings or 
conventions; however, said time off shall not exceed five (5) days per school year. A 
request for time off to attend a Union meeting shall be submitted, in writing, to the 
Superintendent at least ten (10) school days in advance of the date of the meeting and 
shall state the specific purpose of the meeting, the date of the meeting, and the 
employee(s) who will attend the meeting.

Section 5: Information Provided To the Union
The Union shall be provided with one (1) copy of the minutes of Board meetings after 
they have been officially approved by the Board. The Board minutes will include official 
personnel action but will exclude confidential minutes of executive sessions. The Board 
minutes will be placed in a Union mailbox in the Unit Office.

Section 6: Personnel File
Each employee shall have the right to review the contents of his personnel records 
subject to the following conditions:

A. The Board shall provide the employee with the inspection opportunity 
within three (3) working days after the employee makes the request.
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B. The employee shall not be entitled to inspect or review any materials 
exempted from such inspection under Section 10 of the Illinois 
Personnel Records Review Act.

C. The employee’s review of his personnel records shall take place during 
normal working hours of the School District’s Administrative Office. The 
employee may have a Union representative present during such review. 
The Superintendent and/or his designee reserve(s) the right to be 
present at such review.

D. The employee shall not be entitled to remove any part of his personnel 
records.

E. The Board shall grant at least two (2) inspection requests per employee 
in a calendar year.

F. If the employee disagrees with any information contained in his 
personnel records, the employee may submit a written statement 
explaining the employee’s position. Said statement shall be attached to 
the disputed portion of the personnel records. Such attachment does not 
create any presumption that the School District agrees with its content.

G. After the employee has reviewed the contents of his personnel records, 
the employee may request that copies be made of information contained 
in the records as long as the information requested can be given out 
under the Illinois Personnel Records Review Act. The Board shall charge 
ten ($0.10) cents per page for the cost of reproduce

           H.    A Teachers Assistant may petition the Board of Education requesting 
removal of materials which may reflect negatively on the reputation or 
performance of the Teachers Assistant. The petition shall include 
appropriate documentation or information of inaccuracy of the materials.

           I.       The employee’s personnel record shall not be viewed by anyone other than 
the employee, Superintendent, or Board designated Administrator without 
written permission from the employee.

Section 7: Gender Clause
The use of the masculine pronoun in this document is understood to be for clerical 
convenience only and it is further understood that the masculine pronoun includes the 
feminine pronoun as well.

ARTICLE 10
GRIEVANCE PROCEDURE
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A grievance is defined as a complaint by an employee that there has been an alleged 
violation of the terms of this Agreement. No employee may initiate a grievance after five 
(5) working days following the alleged violation of this Agreement.

Both parties agree that the time limits stated in this Article consist of days in which the 
School District’s Administrative Office is open for business.

The grievance procedure is as follows:

Step 1: The grievant or the Union Representative shall present the grievance, in writing, 
to the grievant’s immediate Supervisor, who will arrange for a meeting to take place 
within five (5) days after receipt of the grievance. The grievant, Union Representative 
and Supervisor shall be present for the meeting. Within five (5) days of such meeting, 
the Supervisor shall inform the Union, in writing, of his decision.

Step 2: If the grievance is not resolved at Step 1, then the Union may refer the 
grievance to the Superintendent or his designee within five (5) days of the decision in 
Step 1. The Superintendent or his designee shall arrange a meeting with the Union 
Representative within five (5) days of the receipt of the grievance. Within five (5) days of 
such meeting, the Superintendent will inform the Union, in writing, of his decision.

Step 3: If not satisfied with the decision of the Superintendent or his designee in Step 2, 
the Union may submit the grievance to final and binding arbitration. If a demand for 
arbitration is not filed with the Illinois Department of Labor within fifteen (15) days of the 
date of the Step 3 answer, then the grievance shall be deemed withdrawn.

The Arbitrator shall have no right to amend, modify, ignore, add to, or subtract from the 
provisions of this Agreement. If no joint written stipulation of the issue is agreed to by 
the parties, the Arbitrator shall be empowered to determine the issue raised by the 
grievance. The decision of the Arbitrator will be accepted as final and binding by the 
parties and the parties will abide by that decision provided that the decision is in 
accordance with the jurisdictional authority granted the Arbitrator pursuant to his 
agreement and is in accordance with applicable law.

Both the Employer and the Union agree to the following:

1. By mutual agreement, any step of the grievance procedure may be bypassed.

2. Class grievances above the building level may be filed at Step 2 of the 
grievance procedure.

3. No reprisals shall be taken by the Employer against any employee because of 
the Employee’s participation or refusal to participate in a grievance.
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4. Should the Board require an employee to be moved from his regular 
assignment in order to process or investigate a grievance, such employee 
shall be released without loss of pay or benefits.

5. A grievance may be withdrawn at any time without establishing a precedent.

6. The fees and costs of the Arbitrator shall be shared equally by the parties.

7. A grievance may be settled at any step without prejudice.

8. If no written response has been received by either party within the time limits 
indicated in Step 1 and 2, then the grievance shall be moved to the next step.

ARTICLE 11
NO STRIKE / NO LOCKOUT

During the term of this Agreement, neither the Union nor its officers or agents, or 
members covered by this Agreement, will authorize, institute, engage, sponsor, or 
participate in any strike, concerted refusal to work, or any other concerted and 
intentional interruption of the functions of the Employer. In the event of any violation of 
any provisions of this section by the Union, its members or representatives, the Union 
shall, upon notice from the Employer, immediately direct such Union members, both 
orally and in writing, to resume normal operations immediately and make every other 
reasonable effort to end any violations.

During the term of this Agreement, neither the Board nor its administrative agents will 
lock out members of the Union as a result of a labor dispute with the Union. In the event 
of any violation of any provisions of this section by the Board or its administrative 
agents, the Board shall, upon notice from the Union, immediately direct such 
administrative agents, both orally and in writing, to resume normal operation 
immediately and make every other reasonable effort to end any violations.

ARTICLE 12
HOURS OF WORK AND OVERTIME

Employees covered by this Agreement work the days set up as the District’s School 
Year. While the normal workday consists of seven (7) consecutive hours, it may be 
necessary for the employees to work more hours based on the needs of the School 
District.

Each employee shall receive a thirty (30) minute unpaid lunch period and two (2) fifteen 
(15) minute paid breaks, one (1) in the a.m. and one (1) in the p.m. not to be combined 
or used during the first period and/or the last period of the day.
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The building principal shall approve any work performed in excess of forty (40) hours in 
a workweek. The employee will be compensated at the rate of time and one-half (1 ½) 
the regular rate of compensation for all hours in excess of forty (40).

Teachers and Supervisors may allow Teacher Assistants to leave the room as needed 
for personal needs except in emergency conditions.

ARTICLE 13
JOB BIDDING

When a vacancy occurs at one of the Attendance Centers for anyone working in a 
classification covered by this Agreement, the employees covered by this Agreement will 
have an opportunity to bid on that vacancy.

When a vacancy occurs, the School District will post such vacancy at each Attendance 
Center for a period of five (5) working days. During this time, any employee covered by 
this Agreement shall have an opportunity to bid on such vacancy.

The Superintendent shall award the bid based on qualifications and seniority. If 
qualifications are equal, the most senior employee will be awarded the bid.

Summer School positions shall be awarded based on qualifications and seniority. If 
qualifications are equal, the most senior employee will be awarded the Summer School 
position.

If the Board chooses to hold a summer school program, the aids who desire to work 
during summer school shall apply for an assignment by April 1 preceding the summer 
session unless extended by the Administration. Aids employed with Meridian School 
shall be given first consideration for employment. The aids shall be compensated at 
their hourly rate. If the district receives a grant for summer school funding, aids will be 
compensated using the wage provided by the grant if that amount exceeds the formula 
computations.

ARTICLE 14
DISCIPLINE AND DISCHARGE

The School will not discipline or discharge any employee without just cause and agrees 
to use a progressive and corrective approach to discipline. The progressive discipline 
shall include the following steps:

First written reprimand
Second written reprimand
Suspension
Termination 
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The School may bypass one or more of these steps if it is determined to be appropriate 
discipline for the situation after considering the employee's conduct and its 
ramifications, as well as the employee's work record and job performance.

Discipline that does not pertain to child safety, will be removed from the employee’s file 
after completing two years with no similar discipline.

ARTICLE 15
PAID LEAVE

Benefits
A. Leave Days:  Each employee covered by this Agreement shall be entitled to a total 

of thirteen (13) leave days, per school year, with full pay. These days may be used 
for reasons as the employee may choose, including, but not limited to, those 
included in Section 24-6 of the Illinois School Code  (sick leave, personal leave and 
bereavement days). The days may be accumulated without limit. Two hundred and 
forty (240) days may be used for retirement credit if unused and available at 
retirement time as per IMRF rules. The only restriction on the use of these days is 
that they may not be used to gain additional compensation through other 
employment, used in conjunction with any type of strike or other concerted 
withholding of services or any illegal activity. In addition, the Board agrees to buy 
back leave days at the rate of sixty dollars ($60.00) per day, to maximum of fifteen 
(15) days per year provided that the employee does not reduce their accumulated 
sick leave to less than two hundred and forty (240) days. All staff may be excused 
during the normal work year with pay for a maximum of three (3) days for a death in 
the immediate family. For the purpose of this Article, immediate family is defined as 
spouse, employee or spouse’s children, employee or spouse’s parents, 
grandparents, great grandparents, grandchildren, aunts, uncles, first cousins after 
exhausting their accumulated leave. This is per event, which may include multiple 
deaths at the same time.

It is agreed that leave days, as required by Section 24-6 of the School Code of Illinois, 
are included in the thirteen (13) annual days with unlimited accumulation provided to 
employees in this section.

The procedure for reimbursement is as follows:

1. Reimbursement shall be made up to twice per fiscal year.

2. Bookkeeping must be notified, in writing, at least fourteen (14) days prior 
to the payday.

Employees may donate leave days to other employees who have exhausted their leave 
days. (Personal days may not be donated).
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It is specifically understood that if the Board changes this section for Teachers, this 
section will automatically change to be identical to that of the Teachers at the time said 
change is effective for the Teachers.

B. Death Benefit:  In case of death of an employee who has successfully completed 
three (3) full years of service with the District, the Board of Education shall, within 
thirty (30) days of said employee’s death, pay to the employee’s legal beneficiary, an 
amount equal to the employee’s unused sick leave accumulation, multiplied by 
$60.00. The total amount paid shall not exceed $3,000.00.

C. Board of Education will study proposals for group life insurance for all Bargaining 
Unit employees up to $15,000.00.

D. Severance Pay: An employee who has successfully completed three (3) years of 
service with the District who voluntarily terminates his employment with the District 
shall receive an amount equal to his unused sick leave accumulation multiplied by 
$60.00. Said severance pay will be paid within thirty (30) days of the Board’s 
acceptance of the employee’s resignation. The total amount of severance pay shall 
not exceed $3,000.00.

E. Retirement: An employee who has successfully completed three (3) full years of 
service with the District who is retiring from education shall receive an amount equal 
to his unused sick leave accumulation multiplied by $60.00 per day. Said pay will be 
paid within thirty (30) days of the Board’s acceptance of the effective date of the 
employee’s retirement and shall not exceed $3,000.00.

F. Records: Employees shall be provided an updated record of accrued leave days 
within thirty (30) days after beginning date of school.

G. Attendance Incentive:  Employees covered by this Collective Bargaining Agreement 
shall receive a reward for good attendance during the contractual year by receiving a 
money bonus. The schedule shall be as follows:

NUMBER OF DAYS ABSENT              BONUS
                                                   Zero Days                           $500.00
                                                   0.25 – 1 Day                       $400.00

ARTICLE 16
IMRF 

Section 1. IMRF The District shall contribute to the Illinois Municipal Retirement 
Fund, at the rate provided by law, on behalf of all employees who work more than six 
hundred (600) hours per year in service to the District, and in compliance with all rules, 
regulations and statutes relevant to IMRF.

ARTICLE 17
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PAY PERIODS

The Employees covered by this Agreement shall be paid in twenty-four (24) pay 
periods. 

ARTICLE 18
WAGES

The employees’ wages are set forth in Appendix A, and reflect the following wage increases 
during the term of this contract:

2018-2019:  2.5% increase in hourly rate, effective July 1, 2016. 

2019-2020:  2.5% increase in hourly rate, effective July 1, 2017.

2020-2021:  Wage opener.

If the Teachers’ percentage of increase is above the negotiated increase in this 
Agreement, employees covered will receive parity with the Teachers’ increase.

In addition to the wage increase, if an employee covered by this Agreement, performs 
duties that are covered by any Federal or State program, the employee shall receive the 
standard wage paid by that program.

If an employee covered by this Agreement works a ball game or other duties assigned 
by the Superintendent, he shall receive the same pay as certified employees of the 
District.

ARTICLE 19
HEALTH INSURANCE

The District will pay four hundred fifty ($450.00) dollars per month for full-time Teacher 
Assistants for health insurance with the District sponsored policy during the 2018-2019 
school year. The District will pay five hundred ($500.00) dollars per month for full-time 
Teacher Assistants for health insurance with the District sponsored policy during the 
2019-2020 school year. The District will consider future health insurance proposals from 
the Union that include all employees of the School District for the 2020-2021 school 
year. The District paid amount will be the same for all employees.
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ARTICLE 20
LABORERS’ POLITICAL LEAGUE

The Employer shall deduct all voluntary contributions to the Laborers’ Political League 
from the paycheck of an employee that chooses such check-off. All monies deducted 
from the employee’s paycheck shall be forwarded to the Laborers’ Political League, 1 
North Old State Capitol Plaza, Suite 525, Springfield, Illinois 62701.

ARTICLE 21
SAVINGS CLAUSE

If any provision of this Agreement or any application thereof should be rendered or 
declared unlawful, invalid or unenforceable by virtue of any judicial action, or by any 
existing or subsequently enacted Federal or State legislation, or by Executive Order or 
other competent authority, the remaining provisions of this Agreement shall remain in 
full force and effect. In such event, upon request of either party, the parties shall meet 
promptly and negotiate with respect to substitute provisions rendered or declared 
unlawful, invalid or unenforceable.

ARTICLE 22
INCENTIVES FOR CONTINUING EDUCATION

All employees covered by this Agreement wishing to further their school-related 
education shall first notify management. The school name, class information and 
quarter or semester the employee plans to attend shall be required in the notification. 
Upon completion, documentation of a passing grade shall be required. After 
documentation is received, employee may request reimbursement of 13 credit hours up 
to a maximum of three hundred ninety ($390.00) dollars per year. Course must be part 
of a Teacher Education Program.

ARTICLE 23
JOB DESCRIPTIONS

The Meridian Community Unit School District 101 shall provide to each employee 
covered by this Agreement a general job description for their position.

ARTICLE 24
EVALUATIONS

EVALUATION ORIENTATION

A. Within nine (9) weeks after the beginning of the school year, the Principal or his 
designee shall review the teacher assistant evaluation procedure.

B. The Principal shall provide a meeting to review the evaluation procedure with the 
classroom teacher and assigned teacher assistant. A copy of the evaluation will be 
provided to both the teacher and assistant and opportunities for questions and 
discussions regarding the evaluation procedures.
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C. The evaluation process may not be implemented until Section A and B (above) has 
taken place.

EVALUATION PROCESS

A. The teacher assistant will be evaluated yearly.
B. The principal or designee will meet with the teacher assistant and classroom 

teacher to establish goals for the teacher assistant.
C. The building principal with the input of the classroom teacher will meet with the 

teacher assistant at the end of the first semester to review the progress that the 
teacher assistant is making toward fulfilling the goals for the school year (Mid-Year 
Report).

D. If deficiencies are identified in the Mid-Year Report, the building principal or 
designee and the classroom teacher will meet within ten (10) school days to 
provide suggestions for improvement. The teacher assistant will have one 
semester to demonstrate improvement.

E. The building principal or designee with the input of the classroom teacher will meet 
with the teachers assistant ten (10) days before the end of the school year to 
review the Final Evaluation. If the teacher assistant makes satisfactory 
improvements based on the suggestions for improvement, the teacher assistant 
shall be considered remediate and will receive a satisfactory rating.

F. If the teacher assistant fails to demonstrate improvement based on the 
suggestions provided in the Mid-Year Report, the teacher assistant will be given a 
Notice of Concern. The teacher assistant will have one semester the following 
school year, under a different teacher, to demonstrate satisfactory improvements. 
If, the teacher assistant fails to demonstrate satisfactory improvements by the end 
of the first semester of the following year, the teacher assistant will not be renew 
and will receive formal notification no later than March 30th.

ARTICLE 25
SELECTION COMMITTEE/SCHOOL CALENDER

When a selection-interview committee is appointed by the Board to interview and 
recommend employment of an administrator, the Union Steward that represents 
Laborers’ Local 773 shall serve as a member.

School Calendar
The Superintendent shall submit the proposed calendar to the Union Steward that 
represents Laborers’ Local 773 for input and discussion prior to its submission to the 
Board for adoption. The final decision regarding all issues related to the school calendar 
shall be left to the discretion of the Board. 
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ARTICLE 26
BEGINNING AND DURATION OF AGREEMENT

This Agreement shall be in full force and effect from August 15, 2018 until August 14, 
2021 and shall automatically continue from year to year thereafter. Either party desiring 
change or modification in the same shall notify the other party in writing at least one 
hundred twenty (120) days prior to August 14, 2021. Upon such notice the other party 
must grant a meeting to the party desiring change within thirty (30) days after such 
notification.

IN WITNESS THEREOF: the following have executed this Agreement. 

FOR THE EMPLOYER FOR THE UNION

MERIDIAN COMMUNITY UNIT LABORERS’ LOCAL 773

_________________________ _________________________
Board President Robert Schroeder, Trustee

Date: ____________________ Date: _____________________

The Southern and Central Illinois
Laborers’ District Council

_____________________________
Clint B. Taylor, Business Manager

Date: _____________________
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Appendix B

 Employment 
Date

 Salary    
2018-19

 Salary         
2019-20

Andrews, Robert 9/19/2002  
 
$20,369.09   $ 20,878.31 

Beard, Keyarra 8/21/2017  
 
$16,217.88   $ 16,623.32 

Davis, David 8/21/2018  
 
$15,800.00   $ 16,195.00 

Davis, Tracyna 8/16/2004  
 
$19,078.51   $ 19,555.47 

Edwards, Emilie 8/21/2018  
 
$15,800.00   $ 16,195.00 

Grundy, Kenneth 8/21/2018  
 
$15,800.00   $ 16,195.00 

Harris, Greg 8/21/2018  
 
$15,800.00   $ 16,195.00 

Hughes, Chauncy 8/15/2017  
 
$16,217.88   $ 16,623.32 

McElmurry, Barbara 7/20/1999  
 
$21,659.62   $ 22,201.11 

Mize, Debra 6/18/2004  
 
$20,799.23   $ 21,319.21 

Nelson, Dawn 8/21/2012  
 
$16,217.88   $ 16,623.32 

Pfaff, Amy 8/21/2018  
 
$15,800.00   $ 16,195.00 

Stubbs, Janice 8/15/2015  
 
$16,217.88   $ 16,623.32 

Thomas, Nijabia 8/21/2018  
 
$15,800.00   $ 16,195.00 

Walton, Erica 8/21/2018  
 
$15,800.00   $ 16,195.00 


