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Your Benefit Choices 
 
Andes Central School District strives to provide a wide variety of benefits for its staff. Some benefits 
are provided automatically at no cost while others are available if you choose them. Check the guide 
below to see which benefits you need to make a successful benefit package designed just for you. Keep 
this booklet and all coverage materials easily accessible, so that you may refer to them if necessary. 
 

BENEFIT VENDOR WHO PAYS THE 

COST 

Medical Insurance SDSDBF – Wellmark Blue Cross 

Blue Shield 

Employer/Employee  

Vision Care Plan Avesis Vision Care Employee 

Dental Insurance Delta Dental Employee 

Flexible Spending Account/Dependent 

Care 

Aflac Employee 

Aflac/Pre-tax Section - 125 Aflac Employee 

Retirement Plan South Dakota Retirement System Employer/Employee 

Supplemental Retirement Plan South Dakota Retirement System Employee 

SDRS Special Pay Plan South Dakota Retirement System Employee 

403(b) Tax Sheltered Annuity The OMNI Group, Inc. Employee 

Basic Life Policy – Employee Only The Standard Employer 

Supplemental Life Insurance The Standard Employee 

 
Summary Plan Descriptions  
The district is required by law to make sure every staff member has access to a Summary Plan 
Description for each benefit plan offered to the staff. Contact the business office for more information 
on Summary Plan Descriptions and other related benefits resources. 
 
If you have specific questions about your benefits, please call the customer service number found on 
the back of your insurance card (if applicable) or the Business Manager at 605-487-7671.  
 
Important Information  
Due to IRS regulations, the choices you make now with pre-tax premium elections must continue to 
be deducted until the end of the plan year unless you have a qualified family status change.  
This booklet contains summary information highlighting the key features of the benefits available to 
you. It is not intended to be all-inclusive, and after enrollment you will receive a Plan Booklet for each 
of the benefits that apply to you. For more details on specifics of your benefits, refer to your Plan 
Booklets. 
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Eligibilty and Enrollment – Medical Insurance 
 
Insurance Carrier: Wellmark Blue Cross Blue Shield of South Dakota  
Phone: 800-774-0384 
Website: http://www.wellmark.com/ 

 
Who is eligible?  
All regular, active employees of Andes Central School District are eligible for benefits. To qualify as an 
active employee, you must either:  

 regularly work a minimum of 20 hours per week, or  

 be a member of a collective bargaining group and meet the eligibility requirements defined by 
a negotiated collective bargaining agreement.  

 Other ACA regulations may make an employee eligible for health insurance benefits. 
 

Eligible District employees do not include temporary staff; independent contractors; or consultants 
who are paid other than by regular wage or salary; non-staff IEC Members and non-staff Board 
Members.  
 

Are my dependents eligible?  
If you are an eligible participant, you may also cover your eligible dependents under the medical 
insurance plan. Eligible dependents include your:  

 Legal spouse (from whom you are not divorced),  

 Your children are eligible until they reach their 26th birthday (health insurance only) 
 Eligible dependent children include:  

 natural biological children  

 adopted children, from date of placement for adoption,  

 stepchildren who live with you and your spouse,  

 foster children (to age 18) placed in your legal custody, for whom you are legally 
responsible to provide medical care  

 Disabled dependent children age 26 or older, if they are mentally or physically disabled 
and unable to earn their own living at the time they reach age 26  

 
When can I sign up for benefits or make changes in coverage?  
You must enroll within 30 days of your date of employment. If you sign up when you are first eligible, 
medical benefits can begin (at your option) on your first day of work with the Andes Central School 
District.  
 
You may generally only enroll or make changes to your coverage election on your eligibility date, or at 
annual enrollment. However, you may change your election during the year if you have a life event 
that qualifies as a family status change. Such changes include birth, death, marriage, divorce, adoption, 
ineligibility of a dependent, unpaid leave of absence by you or your spouse, or changes in eligibility for  
 

http://www.wellmark.com/
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a spouse’s plan because of your spouse’s employment. If you have a status change, you must make 
your change in election within 30 days of the date of the event or wait until the next annual enrollment.  

 
Eligibilty and Enrollment – Medical Insurance 
 
Open enrollment to change deductible plans is effective each year in July.  The business office will 
notify all plan participants of this opportunity in April/May each year. 
 

Can I change my deductible plan?  
Yes, the open enrollment period allows existing plan participants to elect a different deductible plan 
each year. The insurance plan year runs from July 1 to June 30.  Premium increases are effective July 1 
each year.  Monthly premiums must be paid one month in advance, for instance, premiums for 
insurance coverage for July are deducted from your June pay and so on each month.  The deductible 
year runs on a calendar year (January 1 – December 31).   
 
Open enrollment to change deductible plans is effective each year in June.  The business office will 
notify all plan participants of this opportunity in April/May each year. 
 
Notice of Special Enrollment Period  
If you are declining enrollment for yourself and/or your dependents (including your spouse) because 
of other health insurance coverage, you may, in the future, be able to enroll yourself or your 
dependents in the plan, if you request enrollment within 63 days after you lose your other coverage. 
 
In addition, if you have a new dependent because of marriage, birth, adoption, or placement for 
adoption, you may be able to enroll yourself and your dependent, provided that you request 
enrollment within 30 days after the marriage, birth, adoption or placement for adoption. Details of 
special enrollment provisions can be reviewed in the healthcare plan book 
 
What if I lose eligibility for benefits for myself or a covered dependent?  
Continuation of health care coverage (at your expense) is available to you and your covered 
dependents under federal COBRA law if you lose eligibility for benefits due to a reduction in hours, 
termination of employment, or leave of absence. If your dependents no longer meet the eligibility 
guidelines, they may elect to continue benefits at their expense under COBRA for a certain period. You 
must notify the business office within 60 days of the date of the event, to protect you and your 
dependents’ right to continue coverage. 
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Payroll Deduction Authorization 
As a participant of the health insurance plan you authorize payments directly to the health care 
provider and understand that you are financially responsible for premiums not covered by your 
employer and charges not covered under the plan as specified in the plan document. 
 
Further, as a participant you authorize your employer to deduct the required contribution, if any, from 
your earnings to ensure your policy is not terminated due to non-payment of premiums. 
 
 

Vision Care Benefits 
 

Insurance Carrier: Avesis  
Phone: (800) 828-9341  
Website: www.avesis.com  
 
WHAT THE FUTURE HOLDS 
Understanding what’s available to you and how to get the most out of your Avēsis vision plan will help 
keep your out-of-pocket expenses low. The group plan includes the benefits below. And the robust 
provider network is composed of highly credentialed ophthalmologists, optometrists, and retail chains 
near you. 
 
ROUTINE EYE EXAM 
The plan provides coverage for an annual comprehensive eye exam, covered in full (after copay, if 
applicable). Those routine eye exams can fore tell a host of health issues: 

• Diabetes 
• High blood pressure 
• High cholesterol 
• Cancer Glaucoma, cataracts, macular 

degeneration 

• Thyroid disease 
• Autoimmune disorders 
• Tumors 

 
FRAMES 
The plan entitles you to a pair of frames up to your frame allowance. 
 
STANDARD SPECTACLE LENSES 
The plan entitles you to a pair of standard spectacle lenses, covered in full after a materials copay (if 
applicable). 
 
CONTACT LENSES 
The plan covers contact lenses up to your plan allowance, in lieu of frames and spectacle lenses. 
 
  

http://www.avesis.com/
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LASIK BENEFIT 
The one-time LASIK benefit is in addition to, not in lieu of, your eyeglass or contact lens benefit. Using 
the plan’s LASIK partner, Qualsight, saves members based on a percentage of the providers pricing.  
For participating providers, visit http://www.qualsight.com/avesis. 
 
The open enrollment period is in April/May each year.  The open enrollment period allows existing 
plan participants to make changes by adding or deleting dependents.  Employees not currently 
participating may enroll in the plan during the April/May open enrollment period. 
 
 

Dental Benefits 
 

Insurance Carrier: Delta Dental of South Dakota  
Phone: (605) 224-7345 or (800) 627-3961  
Website: www.deltadentalsd.com  
 
Group dental benefits continue to remain very affordable – experiencing only modest average 
increases of four to eight percent annually over the past decade. 
 
Prevention Begins with Dentist Visits:  One word sums up why dental benefits work, and that word is 
“prevention.” Most dental disease is preventable, and it is less expensive for employees to seek 
preventive oral health care up front than to receive costly treatments down the road. Dental care and 
good oral health mean much more than healthy teeth and a nice smile. They are essential to overall 
health and well-being. 
 
Using the Network:  Visiting the dentist regularly is fundamental to good oral health. When an 
employee visits an in-network dentist, there are additional benefits of economy and convenience for 
the enrollee and his or her employer, as well.  Selecting an in-network dentist can save employees both 
time – there’s no longer a need to comparison shop – and money.  
 
Employees who visit a network dentist are protected from being balance billed – meaning they cannot 
be billed for the difference between the carrier’s negotiated rate for a particular service and the 
provider’s customary fee. Also, when employees choose a network dentist they are helping to ensure 
lower claims costs, which offers immediate financial benefits for a self-insured group and can lead to 
more stable overall costs in the long run for fully insured groups. And, because network dentists must 
meet credentialing standards, employees have an additional assurance they are receiving quality 
health care from a qualified dentist. 
 
The open enrollment period is in August each year.  The open enrollment period allows existing plan 
participants to make changes by adding or deleting dependents.  Employees not currently participating 
may enroll in the plan during the August open enrollment period. 
 

http://www.qualsight.com/avesis
http://www.deltadentalsd.com/
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Payroll Deduction Authorization 
As a participant of the delta dental insurance plan you authorize payments directly to the dental care 
provider and understand that you are financially responsible for premiums not covered by your 
employer and charges not covered under the plan as specified in the plan document. 
 
Further, as a participant you authorize your employer to deduct the required contribution, if any, from 
your earnings to ensure your policy is not terminated. 

 
Flexibile Spending Account/Dependent Day Care  
 

Claims Administrator: Aflac 
Local Contact: Website:  www.aflac.com 
 
The Flexible Benefit Plan allows you to use before-tax dollars to pay for eligible out-of-pocket expenses 
not covered by any other employer-sponsored insurance. If you elect to participate in the plan, your 
eligible expenses are exempt from Federal and Social Security income taxes. 
 Benefits that you may elect on a pre-tax basis include the following:  

 Group Medical and/or Dental Insurance Premiums. Your premiums are automatically deducted 
from your pay on a pre-tax basis unless you elect to have them taken out on an after-tax basis.  
 Medically necessary Health Care Expenses that are not reimbursed by insurance 

(deductibles, copays, coinsurance, certain doctor-prescribed over-the-counter medications 
and supplies, prescription eyeglasses, dental and orthodontic expenses, etc.).  

 Each employee can set aside up to $2,500* per plan year in this account to pay for qualified 
unreimbursed medical expenses incurred by anyone in the employee’s immediate family 
including children to age 26. *Amounts can vary by employer’s policies. 

 Dependent Day Care Expenses to allow you (and your spouse, if you are married) to work, look 
for work or attend school.  
 You can elect up to $5,000 per plan year if you file a joint income tax return with your 

spouse or you are a single parent, or $2,500 to this account if you are married filing separate 
tax returns.  

 You can use the account to reimburse your expenses to care for your dependent child under 
age 13 or for elder care (e.g., care for your parent who is dependent on you for care and 
support).  

 
You choose the amount to set aside into your Flexible Spending Account, up to the limits shown, above. 
 
Estimate your expenses carefully. Your account can only be used to reimburse expenses for services 
you receive during the coverage period or plan year (September 1 – August 31).  If you do not use all 
of your account, the school district is allowed to keep the balance to offset administrative costs. 
 
 
 



 

 

 2 0 2 2 - 2 0 2 3  s c h o o l  y e a r    P a g e  7 | 12 

 

Andes Central School District 11-1 

 
 
 
Your election cannot be changed during the plan year (September 1 - August 31), unless you have a 
qualified family or employment status change. Change requests must be completed within 30 days 
following the event.  Contact the Business Manager Susan Johnson to make changes. 
 

Flexibile Spending Account 
 
Qualified family or employment status changes include: 
 

 Family Status Changes (marriage, divorce or legal separation, birth or adoption of a child, death 
of a spouse or dependent) 

 Employment Status Changes (Change from Part Time to Full Time, or Full Time to Part Time, 
Termination or Commencement of Spouse’s Employment or a Significant Change in Health 
Coverage Due to Spouse’s Employment (only allows you to change your health/dental coverage 
pre-tax election). 
 

When you have an eligible expense, you have the following reimbursement options: 
 

 Dependent Day Care 
 You can be reimbursed up to the balance in your DDC Flex Account. 
 Complete a Request for Reimbursement Form 
 Have the day care provider sign the form where indicated, OR 
 Get a receipt for services from your day care provider. 

 Reimbursable Medical Expense 
 You can be reimbursed up to your annual URM election at any time during the plan year. 
 You will need to submit verification of the expense to the business office. 
 Submit verification (see below) along with a completed Request for Reimbursement Form 

to the business office. 
 Medical Expense Verification 

 EOB (recommended) 
 Explanation of Benefits¡¨ that you receive from the insurance company.  
 Receipt for Payment--Receipt must show patient’s name, provider’s name, amount of 

payment and date of payment. 
 Copy of Medical Billing -- this must include patient’s name, provider’s name, and amount 

of payment and date of payment.  
 Claims Deadline -- Claims must be submitted by September 30th. 
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 Aflac* Insurance 
 

Aflac is not major medical insurance and is not a replacement for major medical insurance. Aflac is 
designed to complement your major medical insurance policy.  
 
Although, major medical insurance can help you pay much of the cost of medical care, you may still 
have out-of-pocket expenses that aren’t covered by major medical insurance, including travel, food, 
lodging, childcare, and household help.  
 
Living expenses such as car payments, rent or mortgage payments, and utility bills will continue 
whether you are able to work. If a family member needs to stop working to take care of you, the loss 
of income may double.  
 
Aflac pays cash benefits directly to you unless you choose otherwise. This means that you will have 
additional financial resources to help you with the financial consequences of medical care that may 
not be covered by major medical insurance. Use Aflac’s cash benefits for any purpose you choose.  
 
With Aflac insurance, there are:  

 No network restrictions – you choose your own medical treatment provider  
 No coordination of benefits – we pay regardless of any other insurance  

 
More Aflac Advantages …  

 Aflac policies are guaranteed renewable.  
 Aflac policies are completely portable – Keep your coverage if you change jobs or retire.  
 Aflac processes most claims within four days.  
 Aflac has never raised the rates on its core products*.  
 Aflac premiums do not increase with age, number of claims, or changes in your health.  
 Aflac premiums can be payroll deducted “pre-tax”. You pay no Federal Income Tax, Social 

Security Tax or Medicare Tax on the premiums.  
 If family coverage is selected, children are covered up to age 26 regardless of student, 

dependent, or marital status. 
  

*Aflac herein means American Family Life Assurance Company of Columbus 
 
Payroll Deduction Authorization 
As a participant of any Aflac policies, you authorize payments directly to Aflac and understand that 
you are financially responsible for premiums not covered by your employer and charges not covered 
under the plan as specified in the plan document. 
 
Further, as a participant you authorize your employer to deduct the required contribution, if any, 
from your earnings to ensure your policy is not terminated. 
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 Retirement Benefits 
 
Administrator: South Dakota Retirement System (SDRS)  
Phone: (605) 773-3731 or (888) 605-7377 
Website www.sdrs.sd.gov  
Eligible District Staff  Permanent, Full-time District Staff working a minimum of 20 

hours per week, for at least 6 months per year  
Staff Contributions  6% of Salary  
Employer Contributions  6% of Salary  
Tax-Preferred Treatment  Your contributions and contributions made by Andes Central 

School District toward your account are deferred from Federal 
income taxes until withdrawn at a later date, generally after 
retirement.  

Supplemental Retirement Benefits 
 

South Dakota Retirement System (SDRS) Supplemental Retirement Plan  
Administrator: South Dakota Retirement System (SDRS)  
Phone: (800) 959-4457  
Website www.srp457.com 
Deferred Compensation  Internal Revenue Code (Section 457) allows employees of state and local 

government to set aside dollars pre-tax, under a Deferred Compensation Plan.  
How Does it Work?  You can elect to defer a part of your earnings each pay period, up to the 

maximum annual contribution. Dollars are invested, and your contributions 
and investment earnings on your contributions are deferred from Federal 
income taxes until withdrawn later, generally after retirement.  

Maximum Annual Contribution  The maximum annual contribution is set by law and may change each year.  
If you are over age 50, you may also be eligible to make an additional “catch 
up” contribution, which is set by the IRS annually.  

Minimum Contribution  You can contribute as little as $25 per month ($300 per year) to the SDRS-SRP.  
Contribution Changes  You can increase, decrease, or stop making contributions at any time.  
Investment Options  Dollars can be allocated to a variety of investment products, including mutual 

funds, bonds, and money market funds.  
You can change investment options at any time.  
You can also transfer funds between investments.  

Investment Fees  Asset Charges: Based on the assets in your account, you pay a monthly fee to 
SDRS to manage your assets.  
Investment Fees: Depending on the investment fund(s) you select, 
investment management fees may also be charged by the fund advisor. These 
fees are disclosed in the fund’s Prospectus.  
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South Dakota Retirement System – Special Pay Plan 
 
 

The SPP is managed by SDRS through a contract with Nationwide Retirement Solutions, Inc. (NRS). 

 

For additional information you may contact NRS: 

 By Phone: 

Toll-free: 1.800.959.4457 

Locally: 605.224.2230 

 Mailing Address: 

SDRS Special Pay Plan 

222 East Capital Ave Suite 8 

Pierre SD 57501  

Special Pay Plan (SPP) 
 
Effective July 1, 2004, SDRS created an additional retirement plan called the Special Pay Plan (SPP). 
The SPP provides eligible employees with two types of tax-efficient savings options, as well as 
additional retirement benefits.  
 

 Under the Special Pay Plan, eligible members’ lump-sum termination payouts are 
permanently exempt from Social Security taxes and in addition are free from federal income 
taxation until they are withdrawn from the plan.  

 A participant has the option to invest the funds and any earnings will grow tax deferred until 
they are distributed from the plan.  

 Withdrawals may be in the form of a single, lump-sum payment or as additional monthly 
retirement benefits.  

  

https://www.nrsservicecenter.com/iApp/ret/content/landing.do?Role=None&Site=SRP457
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403(b) Annuity 

Every employee has the right to make elective deferrals to the Andes Central School District 11-1 
403(b) Plan. Contributing to a 403(b) plan helps to ensure that you will have funds to provide yourself 
with an income during retirement. A 403(b) plan allows you to contribute a portion of your 
compensation on a pre-tax basis to save for your retirement. Contributions are made to the plan by 
payroll deduction. If you are already contributing to the 403(b) Plan, you may want to increase your 
deduction. 

What are the benefits of contributing to a 403(b) plan? 

 The pre-tax elective deferrals that you make to the plan now are not taxed until you withdraw 
them. This means you are lowering your taxable income now and will potentially lower the 
amount of income tax you will pay on those funds at the time of withdrawal when you may 
be in a lower tax bracket. 

 Both your pre-tax elective deferrals and earnings grow tax-free until they are withdrawn. 

What do I need to do to start making elective deferrals? 

 We recommend that all employees view a brief, 3-minute video presentation explaining what 
a 403(b) plan is, and how to contribute. The video can be reached at www.403bwhyme.com. 

 You will need to make an election regarding how much of your compensation you wish to 
defer to the 403(b) plan.  

 You will also need to determine where you want to invest your contributions. The list of 
approved vendor(s) and their contact information can be obtained by contacting the business 
manager or by visiting the OMNI Group Website at http://www.omni403b.com/.  

 This list can also be obtained by contacting the OMNI Group at 877-544-6664.  

 The financial advisor representing each vendor will provide you with the forms that will set 
up the contract or account with the vendor.  

 Once you have completed the paperwork provided by the selected financial advisor please 
contact the business manager or access the OMNI Group website at 
http://www.omni403b.com to complete the election process. 

 

 

 

 

http://www.403bwhyme.com/
http://www.omni403b.com/
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Disclaimer 
The Benefits Summary Booklet contains only general guidelines and information. It is not intended to 
be comprehensive or to address all the possible applications of, or exceptions to, the general policies 
and procedures described. For that reason, if you have any questions concerning eligibility for a 
particular benefit, or the applicability of a policy or practice to you, you should address your specific 
questions to the Business Manager.  

Some of the subjects described in this booklet are covered in detail in official policy, procedure, or plan 
documents. You should refer to these documents for specific information since this booklet only briefly 
summarizes those benefits. Please note that the terms of the written insurance policies are controlling. 

The procedures, practices, policies, and benefits described here may be modified or discontinued from 

time to time. Every attempt will be made to inform you of any changes as they occur. However, it is 

your responsibility to keep current of all District policies and procedures. It is your responsibility to 

review District policies and procedures in detail and to request any clarification needed from your 

supervisor or the Business office.  


