Braxton County Board of Education
Regular Meeting Agenda
March 3, 2020 at 6:00 p.m.
Braxton County Board of Education Office

REVISED
AGENDA

Call to Order
Pledge of Allegiance
Opening Prayer

Recognition of Students and/or Employees
V. Delegations
VI.  Presentations
a) Mastering Leadership Dynamics for Education Leaders Conference — Teresa
Childers
VIl.  Discussion
VIll.  Consent Agenda
a) Approval of February 18, 2020 Meeting Minutes
b) Payment of Bills
c) Budget Transfers and Supplements
d) Transportation Requests and Reports
e) Treasurer’s Report
IX.  Personnel
X.  Continuous School Improvement
XlI.  Superintendent Updates
XIl.  Legal Updates
a) Discussion of Pending Litigation
XIll.  Old Business

a)

Third and Final Reading Policy 4225: Alternative Education

b) Third and Final Reading Policy 3210: Substitute Professionals in Areas of Need

c) Second Reading Policy 3500: Reduction in Force: Classroom Teachers and Other
Professional Personnel

XIV. New Business

a) Approval of Fundraisers

b) Approval of Volunteers 2019-22
Wesley Lester, Robert Given

c) Approval of $500 bonus for early notification of June 30, 2020 retirement
Diane Allison, Susie Allen, Cindy Robinson

XV. Adjournment

As required by federal laws and regulations, the Braxton County Board of Education does not discriminate on the basis of race, color, national origin, sex or disability
in employment or in its education programs and activities. Inquiries may be referred to Tim Via, Title IX Coordinator, Braxton County Board of Education, 98 Carter
Braxton Drive, Sutton WV 26601, phone 304.765.7101; or the West Virginia Department of Education’s Director of the Office of Civil Rights.



March 3, 2020

Personnel
l. Professional Recommendations
1l. Service Recommendations
1. Extracurricular Recommendations
Schannon Dennison BCMS, 2019-20 Head Softball Coach

* Approval, upon the Superintendent’s following recommendation, to employ personnel; accept resignations and leaves of absences; and any other
personnel matters, as submitted above. All proposed actions on employment are subject to modification. The superintendent may make additional
personnel recommendations and that list will be available at the meeting.



