8.1—CLASSIFIED PERSONNEL SALARY SCHEDULE

Viola Public School Classified Salary Schedule (Effective July 1, 2017)
1) Maintenance and Operations

2) Transportation

3) Food Service

4) Secretarial and Clerical

5) Aids and Paraprofessionals

Step Hourly Rate 2017-2018
1 $ 8.35
2 $ 8.50
3 $ 8.65
4 $ 8.80
5 $ 8.95
6 $ 9.10
7 $ 9.25
8 $ 9.40
9 $ 9.55
10 $ 9.70
11 $ 9.85
12 $ 10.00
13 $ 10.15
14 $ 10.30
15 $ 10.45
16 $ 10.60
17 $ 10.75
18 $ 10.90
19 $ 11.05
20 $ 11.20
21 $ 11.35
22 $ 11.50
23 $ 11.65
24 $ 11.80
25 $ 11.95
26 $ 1210
27 $ 12.25
28 $ 12.40
29 $ 1255
30 $ 12.70

For the purposes of this policy, an employee must work two thirds (2/3) of the number of their
regularly assigned annual work days to qualify for a step increase. A work day is considered to be
eight hours in length, unless otherwise stated in the Employees’ contract.

Any school year when no increase has been approved to the Classified Personnel Salary
Schedule, and no bonus has been approved for classified personnel, and there are classified
employees beyond the top step of the Classified Personnel Salary Schedule, one additional step
will be added to the Classified Personnel Salary Schedule. Classified employees beyond the top
step of the Classified Personnel Salary Schedule will be paid that additional step increase in
May.
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Unless the board approves otherwise, new employees will automatically start at the lowest step
allowed by the Arkansas Code Annotated 6-17-2203 (Classified Employee Minimum Hourly
Rate - $8.46 per hour for 2017-2018) and the state minimum wage ($8.50 per hour beginning
1/1/2017) The superintendent has the authority, when recommending an applicant and his/her
placement on the District's salary schedule to the Board for its approval, to consider the

applicant's previous work experience with similar duties, responsibilities, and skill sets to those
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