Application for Clinical Faculty Appointment

(Please return this application directly to your building principal by the date

determined by your school division — do not mail it directly to the MidValley Consortium)

PART A. TO BE COMPLETED BY TEACHER   



Name ___________________________________  
Date ___________________________

SSN ____________________________________          E-mail __________________________              

School Division ____________________________         School __________________________

Home Address _____________________________________________________________________________

Please read the attached description of Clinical Faculty responsibilities and qualifications and then complete the following:


_____   I wish to apply for the Clinical Faculty program.  I understand that:

a.
I must attend the equivalent of a two-day training session, which may be scheduled in differing formats (all-day with substitute, half-day during teacher workday, after-school, etc.), depending on school division or college/university calendars.  

b.
after successfully completing this training session, I will receive a three-year Clinical Faculty appointment.  As part of this appointment I will agree to supervise one student teacher per year and will attend at least one of the annual half-day refresher sessions.  I also understand that I will begin receiving a $20/week stipend for supervising student teachers after completing the training session. 

Current teaching assignment [grade/subject area(s)] _________________________________
Are you under continuing contract in division?   ____Yes   ____No

Number of years’ service in current assignment _________________
Total number of years’ service _________________________________

Type of license you hold _______________________________________

Highest degree earned _________________________________________

List the major professional growth and in-service activities in which you have been involved during the last three years:

What recent experience do you have in working with adults and/or student teachers?

What are your areas of special professional expertise?  Would you be willing to share ideas with others, such as university classes or with peers?

PART B.  TO BE COMPLETED BY PRINCIPAL

____ Yes ____ No 
Does this teacher hold a valid Virginia license with proper endorsement for the teaching assignment?

 ____ Yes ____ No 
Does this teacher have a continuing contract and at least one year of

experience in present teaching assignment?

 ____ Yes ____ No 
Does this teacher show expertise in subject matter knowledge and




delivery?

 ____ Yes ____ No 
Does this teacher show a desire, willingness, and ability to work




cooperatively with colleagues and student teachers?

 ____ Yes ____ No 
Does this teacher have strong oral and written skills?

 ____ Yes ____ No 
Does this teacher have excellent human relations skills?

 ____ Yes ____ No 
Does this teacher have strong organizational skills?

 ____ Yes ____ No 
Does this teacher have knowledge of school/community resources?

 ____ Yes ____ No 
Does this teacher have skill in effective classroom management




techniques?

____Yes
I recommend this teacher for the Clinical Faculty program.

____ No
I do not recommend this teacher for the Clinical Faculty program.

Comments:

Name __________________________              Signature _____________________________

PART C. TO BE COMPLETED BY CENTRAL OFFICE PERSONNEL

____Yes
I recommend this teacher for the Clinical Faculty program.

____ No
I do not recommend this teacher for the Clinical Faculty program.

Comments:

Name __________________________              Signature _____________________________

 PART D. TO BE COMPLETED BY CONSORTIUM SELECTION COMMITTEE
____Yes
We recommend this teacher for the Clinical Faculty program.

____ No
We do not recommend this teacher for the Clinical Faculty program.

Comments:

Notification sent_____________             Date of Appointment _____________________

Responsibilities of Clinical Faculty

The following Clinical Faculty responsibilities have been organized in a format consistent with the teaching/learning process and the major categories of the performance assessment instrument.


1.
Planning and the Student Teaching Experience
a.
Plan and provide the student teacher with an initial orientation to the assigned school and the classroom.

b.
Meet with the student teacher to provide and discuss basic instructional materials, faculty and student handbooks; to share an overview of the school faculty and the working relationships in the school; and to make plans and review expectations for class(es).

c.
Orient the student teacher to the school planning process; help the student teacher establish objectives for the pupils; and provide specific expectations and deadlines for daily lesson plans, unit plans, and student evaluation.

d.
Plan with the student teacher and the college/university supervisor for the student teacher’s early induction into the teaching process and gradual assumption of full responsibility for classroom instruction.

e.
Plan with the college/university supervisor to provide a continuous evaluation of the student teacher's performance in all phases of teaching and to meet all Consortium evaluation requirements.


2.
Climate and the Student Teaching Experience
a.
Develop and provide a teaching/learning atmosphere that supports dialogue and discussion, shares advice and constructive feedback, and encourages open communication for the student teacher’s self-reflection and professional growth.  

b.
Establish a teaching/learning climate that is conducive to student learning and that allows the student teacher to develop skills in planning and provides opportunities for him/her to test theory and practice in the classroom.

c.
Develop a building-level support team of Clinical Faculty.


3.
Teaching and the Student Teaching Experience
a.
Review and provide feedback on the student teacher’s lesson plans prior to their being taught.

b.
Observe the student teacher informally each day and provide oral feedback on both classroom management skills and at least one lesson or activity.  

c.
Observe the student teacher formally once a week.  Review and discuss the student teacher’s lesson plan in relation to overall instructional objectives prior to observing the lesson.  Provide written feedback, using the Consortium observation form, after the observation.

d.
Serve as a resource person to the student teacher regarding the teaching process, supplies, equipment and curriculum responsibilities.

e.
Work cooperatively with the college/university supervisor to see that the student teacher is meeting college/university goals and expectations.

f.
Work cooperatively with the college/university supervisor to monitor the student teacher’s readiness to assume increased classroom teaching responsibilities and to provide those additional opportunities as appropriate.

g.
Provide increasing feedback and support as the student teacher assumes full responsibility for classroom instruction.


4.
Reflection, Collaboration, and Communication and the Student Teaching Experience
a.
Keep the student teacher apprised of his/her progress at all times and revise goals and expectations as necessary.

b.
Meet formally with the student teacher at least once a week to discuss his/her progress, review short- and long-term instructional plans, and identify specific objectives to work on the following week.  Complete the written Consortium evaluation form with the student teacher during this conference.

c.
Keep the college/university supervisor and the building principal informed of the student teacher’s progress on a regular basis. 

d.
Complete written mid-point and final student teacher evaluations in cooperation with the college/university supervisor. 

e.
Provide the student teacher with opportunities for professional growth by encouraging observations of other educators, attending professional meetings, and participating in the entire school's program.

Qualifications of Clinical Faculty

1.
A valid Virginia Collegiate Professional License with proper endorsement for the teaching assignment.

2.
Three (3) years (minimum) experience as a successful classroom teacher.

3.
Advanced work in education. (Commitment to life-long learning as evidenced by work towards a master's degree, workshops, college credits, or other types of activities that assist the teacher in increasing his or her knowledge and performance related to the teaching profession.)

4.
Recognized expertise in subject matter knowledge and current and varied instructional strategies for the classroom.

5.
Skill in effective classroom management techniques

6.
Knowledge of school/community relations

7.
Strong oral and written communication skills.

8.
Strong organizational skills.

9.
Excellent human relations skills.

10.
Experience in working with adults and/or student teachers.

11.
A desire, willingness, and ability to work cooperatively with colleagues and student teachers.

12.
Willingness to assume a three-year term as a Clinical Faculty, with regular review by the cooperating school divisions and the MidValley Consortium Steering Committee.

13.
Willingness to accept one student teacher per year and to attend one or more “refresher” workshops during his/her three-year term.
