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3.5—LICENSED PERSONNEL CONTRACT RETURN  
 
An employee shall have thirty (30) days from the date of the receipt of his contract for the following 
school year in which to return the contract, signed, to the office of the Superintendent. The date of receipt 
of the contract shall be presumed to be the date of a cover memo which will be attached to the contract. 
 
Failure of an employee to return the signed contract to the office of the Superintendent within thirty (30) 
days of the receipt of the contract shall operate as a resignation by the employee. No further action on the 
part of the employee, the Superintendent, or the School Board shall be required in order to make the 
employee’s resignation final. 
 
In conformity with Arkansas’ continuing contract law, teachers are automatically re-employed unless 
they are notified in writing by May 1 of the contract year by the superintendent that the superintendent is 
recommending that the teacher’s contract not be renewed. 
 
When teachers sign a contract to accept employment with the Arkadelphia School District, this is as 
binding on the part of the teacher as it is on the part of the school.  Requests to be released from a contract 
will be considered but may be denied based on the inability of the District to find a suitable replacement 
for the person involved.   
 
When teachers are initially employed in a position that involves duties in extra-curricular activities and 
they resign any part of the duties for which they were initially employed, they resign the entire position 
for which they were employed.  Exceptions may only be considered if there is not expectation on the part 
of the teacher that other instructional duties will be increased in order to maintain his/her previous FTE. 
 
Legal Reference: A.C.A. § 6-17-1506(c)(1) 
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