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LIFT UP THE GREEN AND THE GOLD 

 
Let all the world know the name of Timon High! 

They'll see no banner that's tired and old  
They'll see a fresh flag a-flashing in the sky  
We've got tradition- We've got ambition  

We've got the grit that will make us do or die! 
We're proud to - 

Lift up the Green and the Gold, 
And send our hopes climbing high with Timon High! 

 
Verse 

 
See those Timon Tigers when it’s time to fight;  

See them blast into the line like dynamite; 
See them send the foe to cover left and right –  

See them score another victory!!! 
RAH! RAH! RAH! 

So come and- 
Lift Up the Green and the Gold, 

And send our hopes climbing high with Timon High! 
 

(Refrain as above) 
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Bishop Timon-St. Jude High School Mission Statement 
 

Bishop Timon - St. Jude High School is a Roman Catholic, independent college-preparatory high school 
committed to serving young men of diverse backgrounds in the Franciscan Tradition. We are 
committed to educational excellence and a constant pursuit of distinction as we dedicate ourselves to 
the development of each student. Faithful to the Franciscan values of inclusiveness and respect for all, 
Bishop Timon - St. Jude High School serves as an academic and spiritual community that endeavors to 
educate young men to be responsible Christian citizens through rigorous academic programs, 
opportunities for individual growth, and service to others in the local and global communities. 
 
 
 
 
 
 
 

Administrative Team 
 

Dr. James P. Newton, Ed D  Principal 
Mr. Tim Kenney    Head of School 
Mr. Ron Bertovich   Director of Operations 
Mr. Eugene Overdorf ‘71  Dean of Students 
Mr. Brendan Graham ‘10  Director of Admissions 
Mrs. Lysa Elis    Director of Advancement 
Mr. Matt Weiser   Director of Athletics 
Mrs. Margie Carroll   Main Office 
Mrs. Devon Chase   Main Office 
 
Mr. BJay Ryan ‘98   Chairman, Board of Trustees 
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THE TIMON FRANCISCAN TRADITION 
Since 1946, the Timon Community has strived to be a living example of the spirit of St. Francis of Assisi. 
Forming the hearts and minds of the young men who attend our independent school is one of the 
primary roles of the entire community of parents, faculty, staff, administration, board members, and 
alumni, modelling the Franciscan values of service, hope, peace, joy, integrity, respect, and compassion 
in our words and our actions.   
 
Timon’s Franciscan Tradition gives our students the vision to learn to:   

• support and respect each other as brothers, always lifting up the green and the gold of the 
Timon Brotherhood.   

• support and respect our faculty and staff so they may be healthy and engaging role models.   

• develop a Christ-like spirituality in maintaining an inclusive environment-- accepting of all 
beliefs. Our students treat one another as they wish to be treated—regardless of someone 
else’s race, gender, sexuality, religion, or disability, recognizing all people as brothers and 
sisters.   

• contribute to their own well-being and education by acting as a responsible citizen of the 
school, community, and global community.   

• manifest the school’s values through a life of service, equity, and citizenship.   
 
Timon’s Franciscan Tradition charges our faculty, staff, administration and board of directors with:   

• Providing a challenging curriculum for all students, and one that is adaptable to current 
educational concepts, including preparing students for the jobs of the future.   

• Administering an inclusive, technologically integrated educational program while preparing 
our students to be active participants in servicing our local and global communities.   

• Providing meaningful extracurricular activities that will have a positive effect on the academic, 
social, cultural, and physical development of the individual student.   

• Providing counseling services that encourage all students to make sound, independent 
decisions in their academic, social and personal pursuits and support their mental health.   

• Providing, through the Campus Ministry and all Academic Departments, opportunities for 
students to strengthen their moral character.   

• Providing awareness that the physical body and soul are united and instilling fundamental 
concepts of physical and mental health that will procure for the individual a lasting 
appreciation of healthful living.   

• Providing a safe and secure environment for all students. 
 

ENROLLMENT POLICY OF BISHOP TIMON-ST. JUDE HIGH SCHOOL 
Bishop Timon-St. Jude High School admits students of any race, color, creed, national or ethnic origin 
to all the rights, privileges, programs and activities generally accorded or made available to students in 
the school. It does not discriminate on the basis of race, color, creed, national or ethnic origin in the 
administration of its educational policies, admission policies, or in any school administered program. 

 
ACCREDITATION 

Bishop Timon-St. Jude High School is an independent Catholic high school sponsored by the Board of 
Trustees of Bishop Timon-St. Jude High School and accredited by the Middle States Association 
Commissions on Elementary and Secondary Schools (MSA-CESS). 
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THE HISTORY OF BISHOP TIMON-ST. JUDE HIGH SCHOOL 
 
In 1946 Bishop John O'Hara proposed to the Provincial of Holy Name Province of the Order of Friars Minor plans 
to have Friars teach in a new Diocesan high school for boys. The school was to be named after the first Bishop of 
Buffalo, John Timon. Father Claude Kean, OFM was assigned by the Provincial to be the first principal. The 
original staff was made up of five Franciscan Friars. A class of76 students was recruited for the first year. 
 
During the first year of operation, a six-man football team won the championship of the Diocesan league and the 
Tidings was established as the school newspaper. In addition, Father Claude wrote and directed the first school 
play, Sell-Out. 
 
On October 26, 1948 the cornerstone was laid for the present school facility at 601 McKinley Parkway. The new 
building was formally opened in September of 1949 with an enrollment of 791 students. Timon was the fastest 
growing high school in the diocese. 
 
In 1991, a Board of Trustees was established to govern Bishop Timon High School, as it became a Catholic 
Independent School. Due to the generosity of a benefactor, the Board of Trustees voted to add Saint Jude to the 
school's name. Effective September 1, 1993, Bishop Timon - St. Jude High School became the official name. 
 

BISHOP JOHN TIMON-- FIRST BISHOP OF BUFFALO (1847-1867) 
 
American-born John Timon was the overwhelming candidate of American Bishops when the new Diocese of 
Buffalo was created in 1847. Born in Conewango Township, Pennsylvania on February 12, 1797, John Timon 
spent his youth in Baltimore. His family migrated to Louisville, Kentucky and eventually to St. Louis, Missouri. 
Initially, John Timon studied for the diocesan priesthood, but eventually transferred to the Vincentian Seminary 
and was ordained a priest in 1826. After ordination, Father Timon was occupied with administrative duties at 
the seminary, and also served as parish priest and traveling missionary. 
 
In his recommendation to Rome of Father Timon, Bishop Joseph Rosati wrote that Father Timon had even more 
converts and returned more lapsed Catholics to the faith than all the other priests combined. The Vincentians 
made him superior of their province. He worked to re-establish the church in the Lone Star Republic and earned 
the title, "Apostle of Texas". 
 
Consecrated a Bishop in New York City on October 17, 1847, he arrived in Buffalo five days later. He worked long 
and hard for the people of Western New York. He built St. Joseph's Cathedral; he also founded many parishes; 
sponsored three colleges and two seminaries; and provided facilities for orphans, the elderly. Bishop Timon died 
after an extended illness on April 16, 1867. He is buried in St. Joseph's Cathedral. 
 

SAINT JUDE THE APOSTLE 
 
Known often as Jude Thaddeus, he was one of the original apostles selected by Jesus. After the death of Jesus, 
tradition has it that he preached the Gospel throughout Persia and Mesopotamia for a number of years prior to 
his martyrdom. In art he is often depicted with a halberd which was the instrument of his death. Sometime later 
his body was brought to Rome and placed in a crypt under the principal altar of St. Peter Basilica. Because of the 
tremendous difficulties he faced in his lifetime, popular tradition attributed to him the title of "Patron of 
Hopeless Cases". His feast day is celebrated on October 28th. 
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SAINT FRANCIS OF ASSISI 
 
Born in Assisi, Italy in 1181, Francis was the son of a wealthy merchant, Peter Bernadone, who encouraged him 
to seek the glory of knighthood. Although initially sharing this goal, Francis eventually renounced both it and 
the attraction of worldly goods and instead devoted his energies to ministering to lepers and the poor while he 
sought divine guidance for the direction is life should take. 
 
The answer came one morning at Mass in the Church of the Portiuncula when Francis heard the words of St. 
Matthew's gospel in which Jesus urges His followers to renounce dependence on worldly goods. Taking the 
words literally, Francis garbed himself in a simple tunic and cord and set out to preach the gospel, in time 
attracting others. From this humble beginning sprung a religious Order to be known as the Franciscans which 
embraces priests, brothers and sisters, serving God in all sorts of different apostolate but united in the common 
goal of bringing the message of Francis of Assisi to a world as much in need of it today as it was some 800 years 
ago. 
 
It is this tradition that brought the Franciscan friars to Bishop Timon-St. Jude in 1946 and continues to be the 
bedrock for a school whose thousands of graduates attest to the high academic goals and Catholic Values they 
learned here. 
 

RELIGIOUS FORMATION 
 
All students are required to take four years of religious studies taught as a regular subject in the school 
schedule. In addition, since religious formation includes more than the study of religion, the Campus Ministry 
team is available to provide various spiritual, pastoral and counseling services to students. 
 
Specifically, these services will include the following: 
 

• The Eucharist will be celebrated on Holy Days of Obligation and on other significant feasts during the year.  

• The Sacrament of Reconciliation is available individually at any time and held formally during the seasons of 
Advent and Lent. 

• Programs which seek to improve the quality of the spiritual growth of each student. 

• Counseling. 

• Religious experiences for students, which will help them, integrate what they learn in religious studies classes 
into their lives. 

• A one-day retreat experience will be provided for each grade level. 
 
Bishop Timon - St. Jude has the serious responsibility to instill in its students the strong commitment of 
community service.  
 
Along this line, each student in grades 9-11 must perform at least 20 hours of community service each year, 
with seniors required to perform 25 hours of service, as a graduation requirement.  
 
Class projects along with individual programs will allow each student to assist the internal Bishop Timon-St. 
Jude community as well as the Western New York community at large.  
 
Parents are urged to contact the Campus Minister or Principal if they know of a worthy project for the students' 
involvement. 



TIMON EDUCATIONAL STANDARDS AND ACADEMIC POLICIES  
Bishop Timon – St. Jude High School provides our students with an education which prepare them for 
college, a career, and for life. While each of our departments works continuously to make sure that each 
curriculum is relevant to the ever-changing needs of our students and world they are preparing to enter, 
there are several common threads and universal skills which tie together a Timon learning experience.   
 
Our fundamental goal as educators is to understand where each one of our students is—and lead him to a 
path of achieving the next level. We do this by creating a welcoming and affirming environment while 
maintaining high expectations and rigorous instruction.   
 
Every course at Timon carries some component of critical thinking, reasoning, and problem solving by 
learning to think deeply and differently. Throughout the day, information literacy is reinforced, helping 
students in evaluating the non-stop deluge of content which streams before them from every waking 
moment of the day. Our students are also shown the best practices and benefits of both collaboration and 
self-direction, and looking within themselves to know when it’s best to work and learn together or to 
explore learning on their own.   
 
Through it all, our guiding Franciscan approach of brotherhood and service prepares both the heart and 
the mind for what the world will bring.  
 
 

ACADEMIC INTEGRITY 
In keeping with the moral and educational philosophy of Bishop Timon-St. Jude, students' honesty and 
integrity in all academic work is expected. Any form of plagiarism, copying directly from the internet or of 
another's work, or any conduct involving a lack of honesty will not be tolerated. Cheating or other 
improper conduct during exams or in any testing environment will be considered a serious violation with 
the student subject to disciplinary probation and possible course failure. A student caught cheating on a 
test or copying another's work will receive a grade of "0" on that assignment. 
 

ACADEMIC HONORS 
A student may achieve honors recognition in several ways: 
 

QUARTERLY AWARDS 

 
First Honors with Distinction 

• Requires students to achieve a cumulative average of 95%-100% 
 
First Honors 

• Requires students to achieve a cumulative average of 90-94.99% 
 
Merit Roll 

• Requires student to achieve a cumulative average of 85-89.99% 
 
Green and Gold Honors 

• Requires students to achieve a cumulative average of at least five points higher than the 
previous quarter's average. This honor is awarded in the second, third and fourth quarters. 

• Students with a grade of below 70% in any subject or final exam on the report card, as well 
as any student with disciplinary concerns will not receive honors. 
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YEARLY AWARDS 
 
Bishop Timon-St. Jude Academic All Stars 

This award is presented to all students who achieve an overall yearly average of 90% or 
above. Any student with a grade of 70% or below in any subject or any final exam on 
the report card during the previous year as well as any student with disciplinary 
concerns will not receive honors. 

 
National Honor Society 

Membership in the National Honor Society is one of the highest honors that may be 
awarded to a high school student. Membership is based on four ideals that a student 
must possess for selection in NHS. No student is inducted simply because of a high 
academic average. The NHS strives to recognize the total student: one who excels in all 
these areas. The standards used for selection are: Scholarship (90% minimum 
cumulative average.) Leadership, Service and Character, as determined by activities (in 
and out of school), involvement in church and community, and letters of 
recommendation from staff and community members. 
 
Membership is more than an honor. It carries with it more than certain privileges. It 
incurs a responsibility and an obligation to demonstrate these outstanding qualities 
every day. Any student who fails to uphold the ideals of the NHS is subject to 
disciplinary action according to the BT-SJ National Honor Society By-Laws. 
Sophomores, juniors and seniors are notified in February that they are eligible for 
membership in NHS based on their average. The student is then given an application to 
complete. A faculty committee reviews and rates the applications and 
recommendations and presents their selections to the moderator and Principal. 
Induction ceremonies are held in the spring before the inductees' parents and the 
student body. 

 
Awards 

Awards will be presented to deserving students at the annual Awards Assembly in 
June. These awards will be given for excellence in studies, scholarships, placement on 
national tests, or any significant achievement in scholastics and leadership. 
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ACADEMIC PROBATION  
OBJECTIVES 

• To encourage improvement in the student's academic effort, attitude and performance in the 
classroom. 

• To provide for the active involvement of the parent and student in the educational process 
and progress of the student. 

 
 
PROCEDURES 

• A student will be placed on Academic Probation if two or more grades are below 70% at the 5 
week reporting periods (progress reports/report cards). 

o If the student is failing two subjects he will be placed on Academic Probation for a 
period of at least 10 school days.  

o If he is failing 3 or more subjects he will be placed on Academic Probation for a period 
of at least 15 school days. 

 

• Mandated strategies for academic improvement will be: 
o If a student is failing three or more subjects the student must meet with the teachers 

of those subjects at least three times to receive mandatory help. 
o If a student is failing two or more subjects the student must meet with the teachers of 

those subjects at least two times to receive mandatory help. 
 

• Members of the National Honor Society may provide peer tutoring. 

• Students on Academic Probation are not eligible to participate in any extra-curricular 
activities. 

• Students on Academic Probation are not eligible to receive working papers due to poor 
academic standing. 

• Once a student comes off AP they may apply for working papers. Students ineligible at the 4th 
quarter progress reports cannot apply for working papers until the last day of classes in June. 

• The student's progress will be carefully monitored by his teachers and school counselor. 

• Once a student is failing only one class he will be removed from Academic Probation, but must 
attend a review session once a week. 

• If he does not attend a review session without a legitimate reason, he will be placed back on 
Academic Probation. 

• A parent conference with administration will be required for any student who is on Academic 
Probation more than three times during the school year. If the student does not show 
improvement, he will be liable for dismissal from Timon.  

• A student cannot be removed from Academic Probation prior to a review date. 
 
 

ACADEMIC DISMISSAL 
A student may be asked to leave Timon if he has failed 3 or more courses during the year. 
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FIELD TRIPS 
Field Trips for students, accompanied by teachers, are an integral part of the educational program; worthwhile 
instructional trips supplement classroom activities. All field trips must be approved by the principal. 
 
All school regulations are in effect during the field trips. Costs related to the trip will be announced 
beforehand to the students. Each student going on the trip is to return a signed Parent Permission Form to the 
classroom teacher. Transportation will be arranged by the teacher. NO STUDENT MAY DRIVE. All students 
must return to the school with the group. 
 
Students on academic or disciplinary probation as well as those with attendance problems may not be 
permitted to attend the field trip unless it is curriculum based. It is the obligation of students attending field 
trips to complete all work as required by the teachers during their absence. It is the student who must obtain 
all class notes and assignments from fellow classmates and submit those assignments as per the due date 
established by the teacher. No field trips may occur after May 1. The participation of any student with 
excessive absenteeism or habitual tardiness is subject to review by the principal. 
 

COURSE CHANGE 
Ordinarily, courses for which the student has registered may not be dropped. Any exceptions must have the 
approval of the principal in following the established school policy. Required courses cannot be dropped. 
Course changes must take place during the first five school days of the semester. 
 

EXAMINATIONS 
Final examinations and/or final projects are given in all subjects. They are an important factor in determining 
the grades, and appear on the student's final report card.  
 

PASSING GRADES 
Each student receives a "Final Grade" for each course. If a student receives a final failing grade below 70% in a 
required course, that course must be successfully made up in summer school, if available, if the student is to 
return to Timon.  
 

GRADING 
Student grades are an objective evaluation of progress on tests, quizzes, written assignments, homework, 
daily class work, special projects, etc. 
 
Students are graded using a numerical system. Passing is 70%. Semester grades are determined by the 2 
quarter grades and final exam divided by 3, and full year courses determined by the 4 quarter grades and final 
exam or final project divided by 5. 
 
No grade lower than 55% will be posted on the report card for the 1st, 2nd and 3rd quarters. However, the 
actual grades for the 4th quarter as well as for the final exams will be posted and averaged into the final 
course grade. 
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HOMEWORK RESPONSIBILITY 

Homework is an important and necessary component of each course at Bishop Timon - St. Jude High 
School. Homework is an extension of the regular class work and is a key ingredient in academic 
success. All students are required to read, study, and review their class work on a daily basis in 
preparation for their future classes. All homework assigned by teachers must be completed on a 
timely basis. It is recommended that between 30 and 45 minutes per day be devoted to each academic 
subject. Homework handed in by a student must be their own work. Copying another student's 
homework is considered to be a violation of school policy and any students involved will be liable for 
academic/disciplinary action. 
 

HOMEWORK POLICY 

ALL homework assignments will be turned in as required by the teacher. Students who fail to complete 
assigned work will to report to the individual teacher(s) after school on a day determined by the 
teacher to complete the assignment(s).  
 
Attendance at these homework make-up meetings supersede any after school extracurricular activities 
(including club meetings, sports practices) except detention. 
 
Students will be responsible for their transportation home. Failure to report to a teacher as mandated 
may result in the student having 5 points taken off his conduct grade. This point deduction will be at 
the discretion the instructor of the course. Failure to report will be considered a "cut" from detention. 
A student who fails to report after school as mandated may be liable for suspension from extra-
curricular activities, as determined by the Dean of Student Affairs. 
 

STUDENT PROGRESS REPORTING MECHANISMS 
Formal: 

• Progress Reports are issued midway through each quarter and at other times when deemed 
necessary. It is hoped that these reports will serve as a reminder that students, parents and 
teachers need to work together for the educational progress of the students. 

• During the last half of any quarter, a student's academic progress can decline. Please keep 
open the lines of communication between you, your son, and the school in order to prevent 
any surprises on the quarterly report card. 

• Report cards are issued four times a year 
 

Informal: 

• Parent/Teacher Conferences: Please contact the teacher to schedule either a meeting or 
telephone conference. 

• Parent Portal: Teachers send detailed progress reports to the Parent Portal online Web portal 
throughout each marking period. All parents and students are given access to this portal and 
should check it frequently. 

 

TEXTBOOKS 
All basic textbooks are loaned to the student. Textbooks are to be kept clean and handled carefully. A 
fee of at least $75.00 will be charged at the close of the school year for any lost/not returned or 
damaged books. 
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THE SCHOOL COUNSELING PROGRAM 
The general objectives and values of the School Counseling Program at Bishop Timon-St. Jude are identical 
with those listed in the School Philosophy. It is understood. therefore, that the program will be based upon 
the objectives and values that pertain to the scholastic, vocational, social and moral good of the entire School 
and of each individual student. 
 
The School Counseling Program is an integral part of the education program. It exists for the benefit of the 
whole school and therefore offers continuous assistance to the administration, to the faculty and to each 
student and parent. In fulfilling its role, the School Counseling Program offers service in such areas as: 
Individual and group counseling, pupil appraisal through testing and evaluation, research and evaluation of 
school programs, career planning, and consultative assistance to the administration, teachers and parents. 
 

School Counseling Basics include: 
• An orientation program for new students. 

• A broad and continuous program of group guidance. 

• Individual counseling services related to the educational, social, economic, psychological, moral and 
spiritual needs of each student. 

• A program of informative and consultative assistance in all areas related to the educational and career 
needs of each student. This assistance will include socio- economic information pertaining to 
scholarship, loans, and other current and future educational and occupational opportunities. 

• Liaison with colleges, industry and other fields pertaining to present and future needs of each student. 

• Assistance to transfer students leaving or coming to the school. 

• Contact with outside referral sources for the students whose problems require help beyond the 
training and competence of school counselors. 

• Assistance to parents through group and individual conferences. 

• A cumulative record of information pertaining to each student's home and family background, 
scholastic ability and progress, personal and social development, vocational interests, etc. These 
records should be available for consultation with due regard for the principles of professional 
confidence. 

• Assistance to the administration and to the faculty, through the provision ofinformation relevant to 
the student's needs. 

• Research and follow-up programs for the continuous evaluation and improvement of all guidance 
services. 

• A collection of books and publications relevant to the needs of counselors and students. 
 
In general, the counselor's role includes: 

• Counseling students with personal and social needs, and with career and educational needs. 

• Making test interpretations to individual students. 

• Assessing the academic achievement level of all students. 

• Interviewing teacher-referred students and the students who have chronic disciplinary problems. 
 
It is also the obligation of counselors to be fully acquainted with: 

• The philosophy, goals, and objectives of Bishop Timon-St. Jude High School. 

• The present curriculum program and future programs. 

• The present testing program and test interpretations. 

• The full array of Guidance Services so that personal referral can be made when necessary. 
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SCHOOL COUNSELING OFFICE 
 
A school counseling program is a service organized to assist all students at Bishop Timon-St. Jude with 
their individual development needs. The School Counseling Program function is to assist all students in 
understanding their abilities, aptitudes, interests and educational needs; to increase the student's 
understanding of educational and career opportunities and requirements; to help make the best 
possible use of these opportunities through the formulation and achievement of realistic goals; and to 
help students attain satisfactory personal and social adjustments. Additionally, school counseling 
services provide information useful to school staff members, parents and community in meeting the 
students' needs. The counselor is a professional with proper training experience and personal 
qualities. The counselor offers a supporting nonthreatening relationship with each student. 
 
The School Counseling Office offers the following services to all students: 
 
Career Exploration 
Provide the student with information that will help him understand and adjust to the immediate 
situation. This service makes available information and assistance in planning an individual's high 
school course of study, with a view to future education and/or occupation. In addition, career 
exploration helps the student obtain and interpret the information he needs in making decisions and 
plans in preparation for the future. 
 
Academic Guidance 
The counselor is to provide the students with college and financial aid information, and provide 
personal assistance in planning their higher education. 
 
Testing Services 
The counselor will provide the student with a testing program designed to measure aspects of ability, 
aptitude, achievement and interests. The counselor is responsible for the interpretation of the test 
results to the students, parents and faculty. 
 
Personal Counseling 
The counselor is to be available to the individual student and assist the student in his overall 
development. Personal counseling is the constructive and dynamic person-to-person relationship 
between an understanding and accepted counselor and the student who has come for personal 
assistance. The objective of personal counseling is self-understanding, personal decision making and 
effective realistic living. 



 

15 

 

HEALTH RECORDS 
All incoming students must have current physical and immunization forms, signed by a doctor, on file here at 
Bishop Timon-St. Jude before school starts in September or he will be unable to attend school. All athletes 
must also have a current physical on file at sign-up in order to play a sport. These requirements are mandated 
under NYS law. 
 

ATTENDANCE 
Bishop Timon- St. Jude High School has developed its attendance policy in accordance with New York 
Education Law Section 3205. Our comprehensive attendance policy will help to uphold the mission statement 
of our school, as stated in our Student Handbook. 
 
The Attendance Office is responsible for policies regarding pupil attendance including: standards of 
attendance, regulations of attendance, and records of attendance. In meeting this responsibility, the office is 
guided by New York State Education Law, Regulations of the Commissioner of Education and Rules of the 
Board of Regents. 
 
ATTENDANCE POLICY 
Any student who is absent from class in excess of20 total days for the school year or 10 total days for a 
semester course could be liable for course/grade retention or dismissal. Properly documented exceptions will 
be subject to be review by the School Administration. Tardiness to school and early dismissal count as 
absences from those classes that are missed. It is the parent's responsibility to notify the school 
administration of an attendance concern and to request a conference. 
 
ABSENCES  
A parent or guardian must call the school (716-826-3610) before 8:00 AM to report the reason and type of 
illness each day of absence. On the day the student returns to school, he must bring an "Absentee Note" to 
the Attendance Office signed by the parent or guardian. The note should: 

• Be dated 

• Give the student's name and homeroom 

• State the date(s) of absence 

• Give the reason for the absence(s) 
 
Regular punctual attendance and cooperative participation in school (and in all scheduled classes) is expected 
of all pupils. A pupil who is not able to be in attendance 100% of the time must provide a VALID WRITTEN 
EXPLANATION. 
 
DETERMINATION OF ABSENCES 
The following are reasons for excused absences. (Excused absences still count as a day absent from school): 

• Illness 

• Serious illness or death in the family 

• Medical or dental appointments 

• Religious observances 

• Impassable roads 

• Absences approved in advanced with the principal 

• Required court appearances 

• Approved college visits 

• School sponsored trips 
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The following are reasons result in unexcused absences: 

• Vacation trips 

• Shopping 

• Babysitting 

• Hunting or fishing trips 

• Missed bus 

• Work/ Job Interview 

• Oversleeping 

• Unlawful detention 

• Truancy 

• Non-sanctioned, non-Timon, sports trips 
 
MEDICAL/DENTAL VISITS 
Every attempt should be made to make appointments after school hours. When necessary, a note 
from the student's physician/dentist should accompany student upon return. When possible, student 
should return to school after his appointment. 
 
EXCEPTIONS to the strict application of this policy are the following: 

• Prolonged illness, certified by an attending physician. 

• Chronic illness, certified by an attending physician (good for given School year only). 

• Death in the immediate family (up to five days). 

• Authorized class absences for field trips, doctor and dental appointments provided that all 
classroom work has been completed and submitted to the teacher. 

• Long-term removal from school, for any reason, or other emergency situation; parent must 
provide written documentation to the Attendance Office. 

 
EARLY DISMISSAL  
Requests for "early dismissal" must be made before 8:05 AM of the morning of the early dismissal, and 
must be made in writing by the parent or guardian. These requests should be rare and made for 
serious reasons only. The written request, signed by the parent or guardian, should state the specific 
reason for the early dismissal and the time the student must leave. If the early request is for the 
Doctor or Dentist, please include the Doctor's name and phone number. Please be advised that the 
school reserves the right to verify any early dismissal. If permission is granted for an early dismissal, 
the student must sign out in the Attendance Office before leaving. 
 
STUDENT ILLNESS IN SCHOOL 
If a student becomes ill during the school day, he may obtain permission to call home for dismissal 
from school from the following persons only: 

• School Nurse (if present) 

• Administration or Designee 

• NOTE: Students must obtain signatures and homework from the teachers of their remaining 
classes for that day. A parent or adult designee must pick up any student being dismissed due 
to illness from the main office. Sick/injured students may not leave the building unsupervised. 
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EXTENDED ABSENCES 
Students who are absent from any class for any reason are responsible for all class work, tests, and 
assignments from that class. They should see their teacher upon return to make arrangements to fulfill 
these obligations. 
 
Parents of students who are absent for a prolonged period of illness or hospitalization must contact 
the School Counseling Office to arrange for make-up work or home instruction through the public 
school district. This work is to be returned periodically during the time of convalescence. 
Doctor's note required for any student absent for 3 or more days in a row. 
 
Any student who is absent in an excess of five days in any quarter will be subject to review by the 
School Administration. Any suspected abuse patterns will require a parent conference. When an 
attendance abuse pattern is not corrected, a student will be liable for dismissal from Bishop Timon St. 
Jude. 
 
School personnel will keep the administration aware of persistent attendance problems or patterns. 
The school will notify the parents of the situation. If the problem or pattern continues, the school 
administration will notify proper authorities. 
 
Parents who insist on taking family vacations during scheduled school days are reminded that these 
days are regarded as unexcused absences and will be duly noted on your son's record. Parents must 
complete a Vacation Form before the absence occurs and return the complete form, signed to the 
attendance office. Blank forms may be obtained from the attendance office. 
 
CLASS CUTTING  
Cutting class is defined as a student's failure to attend an assigned class or study hall. If a student is 
caught cutting a class he will be assigned multiple detentions and have points subtracted from his 
conduct grade. 
 
TRUANCY 
Truancy is defined as absence from school without proper approval from both the parent and the 
school. If a student is truant, the student will be suspended and not be permitted to return to school 
until the parent has spoken with the Dean of Students. 
 
Any student cutting class or being truant will be expected to make up any missed work, but the 
student will not receive credit for an exam or quiz missed. 
 
TARDINESS 
A warning bell will ring at 8:00 AM. A final bell will be rung at 8:02 AM, signifying the beginning of the 
school day. Any student who is not in his homeroom and dressed properly will be considered tardy. 

• Tardy students will report to the Attendance Office and sign in late. 

• A student's tardiness record will reset at the beginning of each quarter. 

• Once a student has been tardy 5 times during a quarter he will be assigned detention each and 
every time that he is tardy thereafter. 

• Once a student has been tardy 8 times during a quarter he will be assigned detention and have 
5 points subtracted from his conduct grade each and every time that he is tardy thereafter. 

• Every effort will be made to notify the student's parents of this problem. 
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DETERMINATION OF TARDINESS 
 
The following are reasons for excused tardiness: 

• Illness 

• Serious illness or death in the family 

• Medical or dental appointments 

• Religious observances 

• Impassable roads 

• Absences approved in advanced with the Principal 

• Required court appearances 

• Approved college visits 

• School sponsored trips 
The following are reasons for unexcused tardiness: 

• Vacation trips 

• Shopping 

• Babysitting 

• Hunting or fishing trips 

• Missed bus 

• Work/ Job Interview 

• Oversleeping 

• Unlawful detention 

• Truancy 

• Non-sanctioned, non-Timon, sports trips 
 
CLOSED CAMPUS 
Bishop Timon-St. Jude High School operates a "CLOSED CAMPUS" policy. Students must remain on 
school property during the school day unless otherwise excused. Any student who leaves the school 
property without permission is truant. If a student becomes ill during the day, he must obtain 
permission from the Principal or Dean of Student Affairs to leave with a parent or adult designee. 
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DISCIPLINARY POLICIES 
 
BULLYING 
Bishop Timon-St. Jude High School is committed to providing a safe and productive learning environment 
for all its students. Bullying of a student by another student is strictly prohibited on school grounds, on 
school buses, at school sponsored events/activities whether they occur on or off school grounds. For 
purposes of this policy, bullying is defined, in general, as a variety of negative acts carried out repeatedly 
over time. It involves a real or perceived imbalance of power, with a more powerful person or group 
attacking those who are less powerful.  
 
Bullying can take several forms: 

• Physical: including, but not limited to, hitting, kicking, spitting, pushing, taking personal belongings. 

• Verbal: including, but not limited to, taunting, malicious teasing, name calling, making threats. 

• Psychological: including, but not limited to, spreading rumors, manipulating social relationships, or 
engaging in social exclusion, extortion or intimidation. 

 
CYBER BULLYING 
As with other forms of bullying, cyber bullying is an attempt to display power and control over someone 
perceived weaker. Cyber bullying involving Bishop Timon-St. Jude students may occur both on and off 
school grounds and may involve use of the school's internet system or student use of personal digital 
devices such as cell phones, digital cameras, and personal computers to engage in cyber bullying. 
 
Cyber bullying includes, but is not limited to, the following misuses of technology: 

• Harassing, teasing, intimidating, threatening or terrorizing another student or staff member by way 
of any technological tool, such as sending or posting of inappropriate or derogatory e-mail 
messages, instant messages, text messages, digital pictures or web site postings including blogs. 

Cyber bullying has the effect of: 

• Physically, emotionally or mentally harming a student. 

• Placing a student in reasonable fear of physical, emotional or mental harm. 

• Placing a student in reasonable fear of damage to or loss of personal property and creating an 
intimidating or hostile environment that substantially interferes with a student's educational 
opportunity.  

 
Also, cyber bullying that occurs off school grounds, that causes or threatens to cause a material or 
substantial disruption in the school, is grounds for the administration of Bishop Timon-St. Jude to conduct 
an investigation in which a student's off-campus speech may be subject to formal discipline by school 
officials when it is determined that a student's off school grounds speech did cause a substantial 
disruption or threat within the school. 
 
REPORTING ALLEGATIONS OF BULLYING & CYBER BULLYING 
Any student who believes that he is subjected to bullying/cyber bullying, as well as any other person who 
has knowledge of or witnesses any possible occurrence of bullying or cyber bullying, shall report the 
behavior to any staff member or the principal. The staff member or principal to whom the report is made 
shall investigate complaint and take appropriate action. 
 
DISCIPLINARY ACTIONS RELATED TO BULLYING & CYBER BULLYING 
Students who engage in bullying/cyber bullying will face appropriate disciplinary action. Any case of 
bullying/cyber bullying that is substantiated will be considered a serious violation of school policy and can 
result in a student being liable for suspension and/or dismissal.  
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CLASSROOM POLICIES 
The three minutes between classes are intended as time to get to the next class. Any boisterousness will 
merit disciplinary action. Students must report to class on time, extended restroom breaks are not a valid 
excuse for being late to class.  
 
CLASS IS DISMISSED BY THE TEACHER. NOT THE BELLS.  
 
Students are to treat school furnishings with care. Hence, the following types of conduct are not allowed: 

• Sitting on desktops or air vents. 

• Writing on desktops. 

• Writing on whiteboards without the teacher's permission. 

• Defacing signs and notices throughout the building 

• Posting signs/notices without approval of administration 

• Any action that is deemed destructive to property. 

• Food, drink, gym equipment, jackets are not to be brought to the classroom. 

• Wearing earbuds/headphones without the permission of the teacher. 
 
Teachers will insist upon proper conduct at all times in the classroom. Disciplinary action will be taken 
against any student who fails to cooperate with any teacher who is attempting to carry out his/her 
responsibility as a member of the Bishop Timon-St. Jude faculty. A student whose conduct continues to be 
problematic will be referred to the Disciplinary Review Board. 
 
Regardless of the cause of any student's difficulty, no teacher or class is required to tolerate any act of gross 
misconduct, including flagrant discourtesy, vulgarity, abusive language, fighting, and deliberate 
insubordination.  
 
The teacher has the right to remove any student whose behavior repeatedly disrupts the learning 
atmosphere of the class. The student will not be readmitted until the teacher has conferred with the Dean 
of Student Affairs, who will contact the student's parents. 
 
 
 
DETENTION 
Detention will be held Monday through Friday from 2:40-4:00 PM. A student will be assigned a specific time 
and day that he will be required to serve detention. For serious offenses, students may be required to serve 
Saturday morning detention. Students will be responsible for their transportation home. If a student 
receives an excessive number of amount of detentions he will be liable for suspension. If a student elects to 
skip detention an additional 5 points will be subtracted from his conduct grade. 
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DISCIPLINARY PROBATION 
The student will be placed on Disciplinary Probation if his conduct grade is below 70% at the time of the 
progress report or at the end of the quarter.  
 

• If a student has a failing conduct grade at the progress report, he will be placed on Disciplinary 
Probation for three weeks. At the end of three weeks, if there have been no additional deductions 
from his conduct grade, the student will be removed from the Disciplinary Probation list. If there 
have been additional deductions he will remain on DP until the end of the quarter.  

 

• If the student has a failing conduct grade at the end of the quarter, and had not already been 
placed on DP at the time of the progress report, he will be placed on disciplinary probation for five 
weeks. 

 

• If the student has a failing conduct grade at the end of a quarter, and he was previously on DP as a 
result of a progress report, and his conduct grade has continued to go down, the case will be 
reviewed by the Dean of Students to determine whether additional punishment is required. 

 

• If a student commits one of the "serious violations" listed in the rule book he will placed on 
disciplinary probation for a period to be determined by the Disciplinary Review Board and approved 
by the Principal (at least five to ten weeks). 

 

• If a student misses Saturday Detention without a valid excuse he is automatically placed on 
Disciplinary Probation the following Monday. If he is already on DP, the DP period is extended. 

 

• If the student is suspended from school, he automatically is placed on Disciplinary Probation for a 
minimum period of five weeks. 

 

• Students who are on Disciplinary Probation are not allowed to participate in clubs, organizations or 
school sponsored activities, including dances, athletic teams and conditioning programs. 

 

• If an underclassman fails conduct in the fourth quarter he will placed on Disciplinary Probation on 
the first day of school of the following school year. In lieu of this the student may perform 20 hours 
of approved and verifiable community service during the summer recess. 

 
Disciplinary Probation is the last resort to correct students' behavior problems. Before a student is placed 
on probation parents will be contacted and informed of the problem. 
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DRESS CODE 
In summary, students are expected to maintain a neat and tidy appearance, including wearing a dress shirt and tie, 
dress pants and belt, dress shoes and socks, and be clean-shaven with neatly-groomed hair. Students will be 
checked daily for proper dress code during homeroom. 
 
Dress Code Specifics 
Shirts and ties: 

• A solid, striped, or checked dress shirt is to be worn during the school day. 

• No flannel, denim, Hawaiian, tie-dyed, camouflage, floral, patterned, or color block shirts are permitted. 

• Shirts are to be tucked inside the pants. 

• Any undershirt worn under the dress shirt must be white with no lettering or design. 

• Only traditional neck ties or bowties are to be worn, properly tied, covering the buttoned top button of the 
dress shirt. 

• On Fridays ONLY, a student may wear an approved Timon polo shirt instead of a shirt and tie. 

• During colder weather (October 15 – April 15 unless otherwise noted), students may wear a Timon uniform 
quarter-zip fleece over their shirt and tie, with zipper open so that the knot of their tie is showing. No other 
sweaters, sweatshirts, or jackets are permitted during the school day.  

 

Pants and belts: 

• Traditional solid colored dress pants or khakis are to be worn during the school day. 

• Pants are to be worn at the waist and secured with a traditional belt. 

• Multicolored or nontraditional colored pants and pants that are frayed, cut, or torn are not permitted. 

• Jeans, cargo pants, or any other pants with any outside pockets, side loops, zippers along the side, or with rivets 
are not to be worn. 

 

Shoes and socks: 

• Dress shoes (including boat shoes and loafers) are to be worn during the school day with crew socks. 

• Sneakers, athletic shoes, hiking shoes, boots, slippers, slides, sandals, flip flops and all other casual footwear 
types are not allowed. 

 

Hair: 

• Hair may not be dyed and must be clean and neatly groomed.  

• Students must be clean shaven. Any student arriving at school with a mustache, beard, or sideburns below the 
bottom of the ear will be charged $2 for the use of a disposable razor to shave. 

 

The following items are not allowed at Timon during the school day: 

• Baseball caps, beanies, or hats of any kind 

• Neck or wrist jewelry including chains, beads, ropes or chokers may be worn at any time. 

• Earrings, visible body piercings or visible tattoos 
 

On a casual or dress down day, students may not wear: 

• Flip flops, slides, sandals or slippers 

• Sleeveless shirts 

• Ripped or torn pants 

• Hats, earrings or other jewelry 

• Pajama pants 

• Inappropriate messages/pictures on shirts 
 
The Administration reserves the right to make any and all decisions regarding the dress code. 
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DRUG/ALCOHOL/TOBACCO PROGRAM AND POLICY 
Bishop Timon-St. Jude High School recognizes that alcohol and other drug abuse and dependency problems 
exist within the community. These serious individual, family and community problems affect the students 
and have a negative impact upon both academic performance and personal growth. 
 
It is the responsibility of Bishop Timon – St. Jude High School to:  

• Protect and foster student health and welfare. 

• Educate and nurture students to become responsible, healthy, mature Christian gentlemen. 

• Assist students in making personal decisions in: abstaining completely from the use of alcohol and 
all other mood-altering chemicals; delaying the onset of alcohol use and/or reducing risks 
associated with alcohol use. 
 

We will continue to implement an expanded program of student, staff and parental education aimed at 
preventing alcohol and other drug problems. 
 
We will continue to implement a program of confidential assistance for students who are experiencing 
alcohol and/ or other chemical problems due to their misuse or resulting from another's 
misuse/dependency. 
 
In light of experience and education and as an enhancement to these educational and assistance services, 
we will act according to the following disciplinary procedures: 
 
NO STUDENT SHALL POSSESS OR USE ALCOHOL, ILLEGAL MOOD-ALTERING CHEMICALS OR TOBACCO ON 
SCHOOL PREMISES OR IN THE SURROUNDING NEIGHBORHOOD, BEFORE, DURING OR AFTER SCHOOL 
SPONSORED ACTIVITIES, FUNCTIONS, EVENTS, OR IN SCHOOL-PROVIDED VEHICLES. 
 
Parents are reminded that they are legally responsible and liable for accidents/injuries that result from 
alcohol being served to students under 21 years of age. 
 
Prescribed medication to be taken during school hours must be accompanied by a signed medical doctor's 
note and left with the school nurse or principal. 
 
SMOKING 
Smoking and the use of electronic cigarettes (vaping devices) are prohibited on all school property both in 
the building and on the school grounds.  
 
Students are not permitted to carry cigarettes, juuls, lighters, or matches during the school day or to leave 
them in their lockers.  
 
Students are also not permitted to use tobacco products such as chewing tobacco, etc. in school. Smoking 
and/or vaping in the building will result in ten demerits and two days of detention for a first offense. (See 
also serious violations). 
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FIGHTING 
Due to the possibility of serious injury to the students and to faculty and staff who attempt to break up 
fights, fighting will not be tolerated.  
 
No reason will be accepted to condone a fight or to excuse the students involved.  
 
Both students, as well as any third or fourth party will be held equally responsible. Only the account(s) of 
faculty and staff will be accepted by the Administration.  
 
No student will be called upon as witness for another student.  
 
The following will be observed: 

• First Offense: Two (2) day out-of-school suspension, mandatory parental conference, student 
placed on Disciplinary Probation. 

• Second Offense: Liable for dismissal. 
 
 
FIRE ALARM AND EQUIPMENT 
Any student who signals a false alarm will be subject to dismissal from school. Any student who tampers 
with fire equipment will be subject to suspension or dismissal as determined by the Administration. 
 
GAMBLING 
Any form of games related to gambling, i.e. card playing, dice, betting on athletic events, are strictly 
prohibited on school grounds. Students caught gambling will be assigned one day of detention. 
 
CELL PHONES/ELECTRONIC DEVICES (including Smart Watches) 

• Students are not to have their phones out in homeroom after 8:02 AM. 

• Students are not to have their phones out during the afternoon announcements until after2:34 PM. 

• Students will be allowed to use their phones during their lunch periods. 

• Students are not allowed to use their phones during study halls as this is meant to be a time for 
study and work. 

• If a student does have his phone out at any other time during the school day, the student will have 
the phone confiscated, he will be assigned detention and have 5 points subtracted from his conduct 
grade. The phone will be returned after detention has been served. 

• If any student refuses to surrender his phone to a teacher upon request, he will be suspended 
immediately for disrespect and he will be placed on disciplinary probation. 

• Teachers will reserve the right to collect cell phones and other electronic devices. 
 
 
IMPROPER LANGUAGE 
ABUSIVE AND/OR VULGAR LANGUAGE WILL NOT BE TOLERATED from anyone, by anyone or at any time. 
Such language only serves to demean people and is prohibited at Bishop Timon-St. Jude.  
 
Any student who uses abusive and/or vulgar language toward any faculty or staff person is liable for 
immediate suspension/dismissal. 
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SERIOUS VIOLATIONS 
In order to maintain a positive learning environment, it is imperative that everyone understand and support 
the school's policies & procedures. At Bishop Timon-St. Jude High School, trust is a critical component. 
Those that engage in lying, cheating and stealing have broken that trust.  
We also take very seriously other behaviors that cannot be tolerated, such as activity with drugs and 
alcohol. All of the behaviors listed below are considered the gravest of behaviors and leave a student liable 
for dismissal. 
 

• Academic dishonesty 

• Truancy from school. 

• Stealing. Any student who participates in the theft of money, goods, clothing, etc... or is found to 
be in possession of stolen goods, or who aids in theft and stealing, is liable for disciplinary action, 
including possible expulsion. The student will also be responsible for making full restitution. 

• Disrespect toward any faculty, staff member, including the use of physical or verbal abuse. 

• Defacing or destroying school property. 

• Using, distributing or being under the influence of alcohol or any controlled substance on school 
property or any school function.  

• Tobacco use, including "vaping" and the use of any form of e-cigarettes. 

• Fighting 

• Bullying, including cyber-bullying, hazing or threats to individuals and/or the school community. 

• Possession of weapons of any kind. 

• Misuse of computer/ internet. (See the Technology Section of the Handbook) 

• Insubordination - A student will be deemed to be insubordinate if he fails to comply with a 
reasonable request of any staff member or defiantly refuses to follow a teacher's instructions. 

 
The above violation(s) will also result in an automatic reduction of ten (10) points from the student's 
conduct grade, the student being placed on disciplinary probation and possible dismissal. Due to the 
seriousness of many of these violations, the principal may notify the appropriate law enforcement officials. 
 
WORKING PAPERS 
Working papers are issued to students, age 14 or older, through the Guidance Office. Students who are 
passing all subjects and whose conduct grade is passing will be granted working papers.  
 
If you are on Academic or Disciplinary Probation, you are not eligible to receive working papers. Once a 
student becomes eligible again, working papers will be provided. Students ineligible at the 4th quarter 
progress reports cannot apply for working papers until the last day of classes in June. 
 
Students who reside in the City of Buffalo must obtain Working Papers through Bishop Timon-St. Jude High 
School. City Hall will no longer provide working papers to our students.   
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INSTITUTIONAL FACILITIES AND USE 
 
THE BOOKSTORE 
The Book Store is located on the first floor across from the Main Office. Both parents and students are 
welcome to purchase Bishop Timon-St. Jude related items such as: Polos, gym shorts and t-shirts, 
baseball hats, t-shirts, etc. 
 
CAFETERIA DIRECTIVES 
Each student is assigned one lunch period per day in the cafeteria. Hot lunches, sandwiches, milk and a 
salad bar is available. Students may also bring their own lunches to school. No one may wander around 
the building during lunch periods. Every student is responsible for clearing his table of trays and refuse 
before leaving the cafeteria. The cafeteria is the only place in the school where food or drink may be 
consumed. 
 
CAFETERIA PROCEDURE 
For the sake of good order and safety, it is very important that the following policies be observed by all: 

• Nothing is to be thrown in the cafeteria at any time including trash into the can. 

• All trash must be cleared from the tables and floors and placed in the trash cans. 

• All tables must be wiped down with the sponges provided. 

• The food line will be closed down at least five (5) minutes before the end of the period. 

• Students are not permitted to go to their lockers from the cafeteria without permission. 
 
CAFETERIA BREAKFAST 
A light breakfast will be available in the cafeteria for students arriving early for school. In addition to the 
above listed directives and procedures the following rules are to observed with regards to breakfast: 

• Breakfast will not be served after 7:50AM 

• All students must be finished eating and leave the cafeteria by 7:55AM in order to report to 
homeroom on time. 

 
CHANGE OF ADDRESS 
Please inform the Main Office of any change in home address, telephone number, or email address. 
Accurate addresses and telephone numbers are essential for both normal and emergency 
communications with parents. 
 
CLOSING OF SCHOOL 
On days when school will be closed because of weather conditions or another emergency, TV and radio 
announcements and automated phone calls will be made. Bishop Timon-St. Jude will be closed only when 
our name is specifically announced as closed. Closing of Buffalo Public and parochial schools DOES NOT 
AUTOMATICALLY CLOSE TIMON. 
 
ELEVATOR 
The elevator is for the use of the faculty and staff only. Handicapped and injured students may receive 
permission from the principal to use the elevator. Students requiring use of the elevator must sign out 
key from Main Office in the morning. The key must be returned at the end of the day. 
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FIRE DRILL 
In case of a fire drill, the teachers and students are to follow the directions posted by the door of each 
room. Teachers are to thoroughly familiarize themselves with procedures for students in the classroom 
during a fire drill. The first fire drill of the year will be announced; others will be spontaneous. The fire 
alarm bell will be used for both the beginning and the end of the fire drill. Teachers are to supervise the 
closing of all windows and doors before they leave the building. 
 
HALL PASSES 
Students are not permitted in the halls during class periods unless they are accompanied by a teacher or 
have a hall pass from an authorized staff member. 
 
LOCKERS 

• Lockers are issued by the Main Office. 

• Locker numbers are kept on file. 

• Lockers must be locked at all times. 

• Locks for the student lockers must be purchased in the main office. 

• Locks not purchased through the bookstore will be removed. 

• A student is given the use of ONE locker only. Students should not give their combination to 
others. 

• The school is not responsible for lost or stolen articles. 

• Students are not permitted at lockers during class period. 

• Periodic inspections will be made to see that lockers are neat and orderly. 

• The locker privilege will be lost by any student who misuses his locker. 

• The school reserves the right to inspect lockers at any time. Any locker and its contents are 
subject to search at the discretion of the principal. 

 
MEDICATION 
Medication may not be given to anyone in school. Prescribed medication to be taken during school hours 
must be accompanied by a signed medical doctor's note and left with the Principal or Main Office 
secretaries. 
 
PUBLIC TRANSPORTATION 
Students who create disturbances or damage to public school buses will be suspended or dismissed 
depending on the nature of the violation. Smoking is strictly forbidden on buses. 
 
SECURITY 
The school doors will be locked each day at 8:15 AM. After 8:15 AM, any person wishing to enter the 
building must request permission to enter by use of the intercom and buzzer system on the McKinley 
Parkway door only. Students may use the building and school facilities after school hours only in the 
presence of, and under the supervision of a teacher and/or coach. Unless special permission has been 
granted by the Administration no student may be in the building or on school grounds after 10:00 PM on 
the nights before a school day. NO student is allowed in a locked area of the building without proper 
authorization and supervision. Anyone found tampering with any lock on school property will be subject 
to serious disciplinary sanctions. 
 
SIGNS 
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Students and student organizations may post materials in halls and classrooms after receiving approval 
from the principal. 
 
 
STUDENT PARKING 
Students who drive to school and wish to park in the school parking lot must register their vehicles with 
Administration and obtain a parking pass. 
 
STUDY HALLS 
Any study period in a student's schedule must be spent in the room assigned and roll will be taken by the 
proctor. In place of a study period, a student may work with a teacher to receive extra help or see a 
school counselor if an appointment is made. Students will be given a written pass signed by the 
appropriate authority if they have an appointment. Students are not free to wander the building during 
study periods, including the gym and cafeteria. 
 
STUDY HALL PROCEDURES 

• The teacher and the students have a mutual obligation to see that the study hall is conducted in 
an atmosphere of quiet study. 

• Attendance is to be taken and reported in the same way as a class. (Daily attendance check 
sheet). 

• No students are permitted to go outside during study halls. 

• Students are not permitted to sleep during study halls. 

• Students are permitted to use headphones at the discretion of the study hall proctor. 

• All students assigned to the study hall either by roster or as a substitution must first report to the 
study hall for roll check before honoring any request for their presence elsewhere. 

• NO EXCEPTIONS!! 
 
TELEPHONE MESSAGES 
Messages and deliveries from home must be left in the Main Office. Students will be called out of classes 
only in the case of an emergency. 
 
TELEPHONE USE 
Land line phones located in the building are not public phones and may only be used with permission of 
Administration or Designee. 
 
VISITORS 
All visitors must report to the Main Office as they enter the school and sign in. Students are to report any 
unauthorized person seen in the building to a faculty member or staff member. 
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ACTIVITIES 
School life involves not only formal curriculum. We encourage varied student activities in the hope of developing 
abilities and giving opportunities for wider social contacts. Such activities develop qualities of citizenship, character 
and personality. 
 
Besides extensive interscholastic and intramural athletics, Bishop Timon-St. Jude offers a variety of extra-curricular 
activities, which are planned annually according to student interest. 
 
Regulations governing these and other school clubs are as follows: 
 

• Each student is to limit his extra-curricular activities to the amount that he can handle with a satisfying 
sense of achievement and without undue physical strain or harm to schoolwork. 

• Club activities shall be held under the direction of the advisor for the activity. 
 
 
A current list of clubs and organizations is available in the main office.  
 
 
SCHOOL EVENTS 
At rallies, assemblies and other school sponsored events; students are to conduct themselves in a courteous 
manner and are to follow the instructions of the advisors. 
 
At sporting events, at school or away, good sportsmanship and mature behavior of athletes and fans are a means 
of conveying a respectful attitude toward students and fans from other schools as well as game officials. Such 
behavior is expected of all students and fans. To act otherwise is to reflect unfavorably on the reputation of Bishop 
Timon St. Jude, its students, parents and friends. 
 
 
STUDENT OFFICERS 
To be elected to a class office, student senate office or other club office, a student must display outstanding 
character, school loyalty and be working to the best of his ability in class. Faculty input on nominations for class or 
club officer will be made, with final approval resting with the principal. 
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ATHLETICS 
 
CHRISTIAN ATHLETE 
Athletes are expected to act as Christian young adults at all times. Discourteous conduct whether on or off the 
playing surface will not be tolerated. Serious misconduct in the locker room, in transit to games and practices, and 
on the athletic field or floor may result in suspension or expulsion from the team. In addition, all students who 
participate in athletics agree under contract to be alcohol and drug free. 
 
FACILITIES 
Students are allowed the use of the gym or weight room only if a member of the faculty or coach is present in the 
room the entire time the students are using the facilities. Students playing anywhere on the gym floor must wear 
sneakers. 
 
EQUIPMENT 
Each player is personally responsible for all equipment issued to him. This equipment is to be handled with proper 
care. Damaged equipment should be reported immediately to the Athletic Director. All equipment issued must be 
returned promptly at the end of the season. A player failing to do this will not be issued any awards or letters until 
the equipment is returned. The penalty will be immediate DISMISSAL from the team for any member of a Bishop 
Timon-St. Jude athletic team who steals, destroys or intentionally damages property at home or at another school 
or field. In addition, the individual will pay the cost of the damage done. 
 
TRAINING RULES 

• Any use of alcohol or illegal drugs (possession, sale, under the influence of) is not permitted.  

• All students participating in athletics and/or extracurricular activities must agree to an extracurricular 
activity code of conduct. Parent and student must sign and return. 

• Stealing, destruction and/or abuse of facilities, equipment, etc., shall warrant immediate dismissal from 
the squad as well as payment for the damages and/or stolen articles. 

• No athlete may participate in a practice or game without having first on file with the Athletic Director a 
current Physical Examination Form properly filled out. 

• Players who have been sent to the doctor by either the Athletic Director and/or coach must receive written 
permission from the doctor before the athlete may resume practice or take part in a game. 

• Curfew for each sport may be established by the head coach of that sport. 

• Students must be in attendance by 11:00 AM during the school day in order to participate in a scheduled 
practice or competition unless excused by the principal. 

• All athletes must have all equipment turned in before participating in another sport. All fines for lost 
equipment must also be paid for before participation in another sport. 

 
LOCKER ROOMS 
Students are not permitted in the locker room before school or during lunch. At other times, students may use the 
locker room only under the supervision of a teacher or a coach. 
 
Students are not assigned permanent gym lockers, but are required to bring their gym equipment with them on 
the days they have a Physical Education class. During Physical Education classes, personal belongings must be 
securely locked in a locker. The school is not responsible for theft or loss.  
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TECHNOLOGY 
 
PROCEDURE FOR ACCEPTABLE TECHNOLOGY USE 
Bishop Timon-St. Jude High School will make available a variety of technological resources to support learning 
and enhance instruction. Our goal is to provide access to diverse technology tools to facilitate resource 
sharing and communication. The users of these tools assume responsibilities, including the use of technology 
in an ethical manner. 
 
ETHICAL GUIDELINES FOR ACCEPTABLE USE OF COMPUTERS AND COMPUTER NETWORKS 
We encourage students to use the computers and technology available, however with this privilege comes 
responsibility. Violations of the following guidelines will result in a loss of access as well as disciplinary or legal 
actions. Users are expected to: 
 
Respect the privacy of others. 

• Keep their passwords confidential. 

• NOT try to learn passwords of other users or network administrators. 

• NOT attempt to gain unauthorized access to network computers or stand-alone systems. 

• NOT modify or read files of other individuals; however, it should be noted that system administrators 
have access to files. Privacy should not be assumed. 

 
Respect the legal protection provided by copyright and license to program and data. 
Users will NOT: 

• Make copies of licensed programs, in violation of Copyright Laws 

• Install their own software on school computers without authorization 
 
Respect the integrity of every computer and of the school network and other networks to which we are 
connected. 
Users will NOT: 

• Intentionally develop or use programs to harass others or infiltrate a computing system or damage or 
alter the software components or network 

• Intentionally send inappropriate, obscene or hateful messages/mail to others 

• Copy or modify server or network system files 

• Abuse computer or network hardware (i.e. mice, keyboards, disk, etc.) 

• Use encryption programs or computers without authorization 

• Download files without authorization 
 
Respect the materials and resources of the school and Internet account. 
Users will NOT: 

• Play "games" on the computers 

• Use school computer resources for non-academic purposes. 

• Waste limited resources/supplies provided by the school 

• Send or display offensive messages or pictures 

• Use obscene, offensive, harassing, insulting or otherwise abusive language over the Internet or email 

• Trespass in another user's folders, work or files 

• Reveal personal address or phone numbers 

• Use telecommunications for anything other than educational purposes 

• Employ the network for commercial purposes 

• Consume food and/or beverage near a computer 
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CONSEQUENCES OF VIOLATIONS 
All violations of acceptable use will be communicated to the Dean of Student Affairs. Users found in violation of 
acceptable use will be denied technology access on appropriate school equipment. Possible actions include the 
following: 

• A user may be banned from access to specific technological equipment or facilities for a period of time 
determined by the administration. 

• A user may be required to make full financial restitution. 

• A user may be banned from using telecommunication facilities. 

• A user may lose Internet account privileges. 

• Suspension or detention is a possible outcome of a serious violation. 

• Users could face prosecution if criminal activity is involved. 
 
Bishop Timon-St. Jude High School and the Internet Access Provider make no guarantee that the functions or 
services provided by or through the school will be error free or without defect. We are not responsible for any 
damage you may suffer, including but not limited to loss of data or interruptions of service. 
 
We are not responsible for the accuracy nor the quality of the information obtained through or stored on the 
system. Bishop Timon-St. Jude will not be responsible for the financial obligations arising through the 
unauthorized use of the system. 
 
AGREEMENT STATEMENT 
Use of the Bishop Timon-St. Jude computer equipment, Internet accounts and networks and the information 
obtained on them is a privilege. While every reasonable effort will be made by the school personnel to monitor 
proper technology usage or to provide internet filters to questionable materials, the students and 
parent/guardian also must accept the responsibility of ethical usage of the school's facilities, equipment and 
software and of the programs and networks accessed. 
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Timon rolls out new assessment standards for 2022-23 
 
Through the 2021-22 school year, as a part of a larger reaccreditation process with the Middle States 
Association – Commission on Elementary and Secondary Schools (MSA- CESS), our entire Timon 
community was given opportunities through surveys and focus groups to reflect on what sets Timon 
apart—and how we can provide an even better learning environment and educational opportunities for 
our students.   
 
Through this process our students, parents, teachers, staff, board members and alumni have all shown a 
great deal of pride in what makes our school distinctly Timon— while at the same time how our curriculum 
could be more reflective of the knowledge and skills Timon students need to be successful.  
Our faculty and administration have accepted the challenge of making a Timon education more reflective 
of the real-life challenges our students face and more deeply interweave our Franciscan ideals of service 
and brotherhood—while also creating a more focused and rigorous environment for all this learning to 
take place.   
 
This process is on-going and will continue for the coming months and years, but one foundational shift 
we’re making for the coming school year is taking in-house control of our curriculum and end-of-year 
assessment tools. This means we will no longer be relying on New York State to tell our teachers what they 
have to teach, and each teacher and department will devise their own rigorous—but far more 
meaningful—final assessments in place of New York State Regents exams.   
 
As we’ve seen this same shift play out in private high schools across New York State, we see testing and 
exams continue to be a part of the lives of students. Just like dozens of other similar institutions, by leaving 
behind Regents exams and taking the power to create our own assessment measures, we will be better 
able to provide the more robust and distinctly Timon education that our distinctly Timon students deserve.  
 
Across the board, colleges and universities have embraced the higher standards we’ve put into place over 
the last several years. The fact that a Timon student can earn as many as 60 college credits by taking 
Advanced Placement and dual-credit college-level classes, or even gain professional licensure as a 
commercial drone pilot is far more meaningful than any score on a standardized test.   
 
There will be a greater focus on the things that matter in being ready for college and life by removing the 
focus from what’s being taught only because it might be on the Regents exam. Using the Regents 
curriculum as a guideline rather than a state mandate, our amazing Timon faculty will have more 
classroom time to share their knowledge and passion with their students. Like never before, there will be a 
greater ability to collaborate and create richer and more fulfilling learning experiences—with an emphasis 
on experience and understanding, rather than just multiple choice and memorization.   
 
These updates serve only one purpose—that every young man who walks through the doors at 601 
McKinley Parkway might be better prepared for college, for the working world, and for whatever life 
brings.   
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TIMON GRADUATE PROFILE 
Bishop Timon - St. Jude High School graduates are the product of a supportive learning community, 
devoted to developing a Christ-like spirituality relevant to their individual life. Our students are 
encouraged to be responsible citizens of school, city, and global communities.   
 
Timon graduates are connected through our Timon Brotherhood. Rooted in the Franciscan Tradition, 
Timon men are hard-working, humble, responsible citizens dedicated to a life of service, equity, and 
citizenship. While modelling respect and celebrating the dignity of all of God’s people, Timon Men are 
critical thinkers, problem-solvers, and effective communicators.   
 
Our graduates take with them important values like a dedication to community; an understanding of the 
rights and responsibilities of every citizen; the ability to use their heart to show love, compassion, and 
empathy; the know-how to tackle whatever their future might hold with respect, hard-work, and humility.  
  

 
 
DIPLOMA REQUIREMENTS FOR 2022-23 

 
As Timon continues to evaluate and roll out new assessment standards, graduation requirements and 
diploma distinctions will evolve to reflect the work being done by students in the classroom. 
 
For the Class of 2023, students who achieve an average of 90% or better on the required Regents 
Examinations will be awarded a Regents Diploma with Honors or Advanced Regents Diploma with Honors. 
 
For the Class of 2024 and beyond, new guidelines for diplomas with several levels of distinction are being 
created.  
 

COURSES Regents Advanced 

 Diploma Diploma 

Religion 2 2 

English 4 4 

Social Studies 4 4 

Mathematics 3 3 

Science 3 3 

Health 0.5 0.5 

The Arts 1 l 

Languages other than English 2 3 

Physical Education 2 2 

Core Credits 17.5 21.S 

Sequence Courses/Electives 3 2 

TOTAL Required (minimum) 24.5 24.5 
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CLASS  SCHEDULES 
 

PERIOD REGULAR 
SCHEDULE 

SCHEDULE 
#2 

SCHEDULE 
#3 

SCHEDULE 
#4 

SCHEDULE 
#5 

SCHEDULE 
#6 

WARNING 
BELL 

8:00AM AM 
Assembly 
8:00AM 

PM 
Assembly 

8:00AM 

Early 
Dismissal 
8:00AM 

Mass 
(morning) 
8:00AM 

Mass 
(afternoon) 

8:00AM 

HOMEROOM 8:02-8:12 8:02-8:12 8:02-8:12 8:02-8:12 8:02-8:12 8:02-8:12 

1 8:15-8:56 9:00-9:35 8:15-8:50 8:15-8:36 8:15-8:41 8:15-8:47 

2 8:59-9:40 9:38-10:13 8:53-9:28 8:39-9:00 8:44-9:10 8:50-9:22 

3 9:43-10:24 10:16-10:51 9:31-10:06 9:03-9:24 9:13-9:39 9:25-9:57 

4 10:27-11:08 10:54-11:29 10:09-10:44 9:27-9:48 Return to 

Homeroom 

Mass begins 

at      
10:00AM 

 
Periods 4-9 

will be on 
Schedule 2 

10:00-10:32 

5 LUNCH: 
11:11-11:38 

CLASS: 

LUNCH: 
11:32-11:59 

CLASS: 

LUNCH: 
10:46-11:13 

CLASS:- 

9:51-10:12  LUNCH: 
10:35-11:01 

CLASS: 
 11:11-11:52 11:32-12:07 10:46-11:21  10:35-11:07 

6 LUNCH: LUNCH: LUNCH: 9:51-10:12  LUNCH: 
 11:55-12:22 

CLASS: 
12:10-12:37 

CLASS: 
11:24-11:51 

CLASS: 
 11:10-11:36 

CLASS: 
 11:41-12:22 12:02-12:37 11:16-11:51  11:04-11:36 

7 12:25-1:06 12:40-1:17 11:54-12:29 10:15-10:36  11:39-12:11 

8 1:09-1:50 1:20-1:55 12:32-1:07 10:39-11:00  12:14-12:46 

9 1:53-2:34 1:58-2:33 1:10-1:45 

PM 
Assembly 

11:03-11:24  12:49-1:21 
Return to HR, 

then to gym for 
MASS 
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